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ABSTRACT

Naval officers and enlisted personnel, married to other Navy members

were compared to naval members married to civilians. Data from the 1985

DoD Survey of Officer and Enlisted Personnel were used to compare dual

Navy couples to other couples on the basis of several variables to measure the

efficiency and fairness of the assignment process. In general, naval policy was

found to be working well. There were two areas of concern: (1) enlisted Navy

couples had less sea duty, and (2) Navy couples had fewer PCS moves. Both

problems have potential morale implications. Further study is recommended

and suggested changes to policy are made, the most important being the

increased moves for Navy couples to promote fairness.
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I. IRODUCTION

A BACKGROUND

1. -istory

Navy members have been marrying each other for nearly as long as

women have qerved in the Navy. As with other personnel policies, the Navy's

policies on dual service couples have evolved along with changing social

norms and a force profile that was once a single man's preserve. In 1977,

there were approximately 3,000 dual Navy couples [Ref. 1]. Ten years later,

in 1987, numbers of dual Navy couples were just over 10,000, a greater than

three-fold increase. The trend is continuing (Figure 1). In fact, since 1980, the

total number of Navy women has increased by over 22,000. Coupled to this
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Figure 1. Total Numbers of Women and Dual Navy Couples, 1980-1987
Source: Data from OP-47
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increase was a rising ratio of dual Navy couples to numbers of women which

rose by ten percent, resulting in an increase of well over 11,000 active duty

Navy personnel who are married to other active duty Navy members (i.e., an

increase of close to 6,000 dual Navy couples). Members of dual Navy couples

comprised 2 percent of the total force in 1980, and 3 percent in 1988

(Figure 2). This increasing propensity on the part of Navy members to marry
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Figure 2. Dual Navy Couples as a Percentage of Total Navy Force, 1980-1987
Source: Data from OP-47

each other, stay married, and stay in the Navy, is especially apparent for

officers. While the ratio of enlisted dual Navy couples per enlisted woman

rose by 4.5 percentage points from 1980 through 1987, the ratio for officers

jumped by 8.5 percentage points (Figure 3). This increasing rate of growth,

along with increased accessions of women, resulted in a two-to-three-fold

increase in the numbers of dual Navy couples in the officer ranks over the

7-year period.
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Figure 3. Ratios of Dual Navy Couples to Women, By Total Navy,
Enlisted Personnel, and Officers, 1980-1987
Source: Data from OP-47

That numbers of dual Navy couples would be correlated to the

numbers of women in the Navy is intuitively reasonable (Navy women for the

most part enter the service when they are single, of marrying age, and their

social contacts are predominantly Navy men). More women in the Navy

therefore makes a prediction of more dual Navy couples a relatively easy one.

What, though, explains the recent climb of the dual Navy couple-per-woman

ratio? A general overview of certain social and military changes in recent

years suggests answers.

First of all, dual career couples are becoming the norm in the United

States [Refs. 2, 3, 4, 5]. In 1987, in 56 percent of American marriages both

members worked [Ref. 4]. In 1985, 60 percent of corporate moves involved

dual career couples, and the projection at that time for 1990 was 75 percent

[Ref. 6]. Whether to provide financial support for their households or to fulfill
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their career plans, or both, women expect to launch into - and maintain -

both careers and marriages.

Second, and correspondingly, more American couples are tending to

forego the option of children Dual military couples of the Air Force were

interviewed in a study by Williams [Ref. 7]. He reported that the majority of

couples had decided to have no children. "For the most part," he found, "these

were couples in their late twenties, in vigorous health, and with no evidence

of inability to have children." That this appears to be an increasingly

"acceptable" choice is significant for observers of naval personnel issues, since

children can make domestic arrangements especially difficult for two active

duty military members. Remaining childless can, obviously, make the Navy a

considerably more practical and desirable alternative for dual Navy couples.

(Until 1975, having no children was the only option; prior to then, pregnant

women, or those with dependents, were not allowed to remain in the Navy

[Ref. 8].)

A third relevant factor is that career possibilities for women in the

Navy are increasingly promising and attractive as women are recruited into a

greater variety of occupational fields, suited to a wider range of personalities.

The Navy offers greater promises of training and promotions, and women

thus have stronger career incentives. (As the Navy invests more in its women,

women's career intentions become more interesting to the Navy, as well). A

fourth consideration is that the traditional role of "Navy wife" has become a

collateral one. Among officers' wives, who for years associated closely with

their husbands' careers, new options exist for the degree of their

participation.

4



In 1977, Vice Admiral James D. Watkins, then a spokesman for thr

Bureau of Naval Personnel, expressed concern for the "... special problems of

career progression and assignment [of these couples]." [Ref. 1] His concerns

were, and still are, echoed in the civilian work sectors. Hall and Hall [Ref. 5]

report that, "The consequences of dual career couples is that traditional

personnel policies and practices are no longer adequate to meet the changing

needs and problems presented by many employees."

The growing proportion of dual Navy couples since 1977 increases

the Navy's concern for tradeoffs between collocation of couples and: (1) their

career progressions, (2) making optimal job/people matches, as well as (3)

ensuring that couples are riot preferentially treated, to the detriment of

others (or even perceived as receiving undue preference within the assign-

ment process). [Ref. 10]

Williams [Ref. 7], as early as 1978 reported:

Military planners in all service branches are becoming concerned about
the effects of dual-career couples.. .upon the operational mission. The
navy, although generally supportive of dual-career couples, is finding it
more difficult to assign couples jointly due to the requirement for
periodic sea duty for males, the uniqueness of many navy specialties,
and the limitations placed on women in combat-type jobs.... Although
the military services are now quite compassionate vis-a-vis dual-career
couples, there is an awareness that any major increase in numbers of
these couples will bring profound personnel problems. Humanitarian
concerns are important and will receive close attention, but
consideration must also be given to those service personnel who would
be adversely affected by the special treatment afforded dual-career
couples.

Trends suggest that the swelling proportions of dual Navy couples

will continue in the future. Personnel policy makers, manpower planners,

and detailers are among those who will be affected by the increasing numbers
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of these service members with their idiosyncratic issues, concerns, retention

statistics, and implications for fleet readiness.

2. Navy Policies

The Navy's policies on the assignment of dual Navy couples are

described in the Naval Military Personnel Manual [Ref. 91. Briefly:

• Members are required to be at a command for at least one year

before they are eligible for PCS orders to join their spouses.

* Concurrent sea duty is not mandatory.

• Members of dual Navy couples will not be assigned to billets, for

which there is not a valid requirement; detailers are prevented from assign-

ing members to "gapped" billets, and placement officers assure that no jobs

are filled by unqualified persons.

Using these guidelines, detailers have, even in the face of increasing

numbers of dual Navy couples, achieved better than 90 percent collocations.

Couples' requests for collocation are monitored quarterly, and reasons for any

denials must be reported. Detailers state that in addition to having a

professional and peroonal interest in achieving collocation for their couples,

they know that collocation is an item of high level interest, and one that is

monitored closely. [Ref. 10]

B. OBJECTIVE AND RESEARCH QUESTIONS

1. The Objective

This thesis describes the issues that surround the peculiarities of

dual Navy couples, presents statistics on the efficiency and effectiveness with

which they have participated in the Navy's personnel system, compares their

retention to that of other married couples, and offers recommendations for

policies regarding dual Navy couples.
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2. The Research Questions

Specifically, the following research questions are a'44ressed:

a. Is current policy efficient? For example, do dual Navy couples

(DNCs) move more than other couples? Do DNCs have more broken tour,?

The policy that allows Permanent Change of Station (PCS) orders for

collocation after one year on station could mean that DNCs move more and

have shorter tours. Such volatility could affect Naval Military Personnel

Command (NMPC) budgets as well as the operations of commands

handicapped by members' relatively short tours of duty.

b. Is current policy concerning dual Navy couples fair? For

instance, compared to other married members, do members of dual Navy

couples have more or less sea duty? Are they more or less likely to be

assigned to desirable duty locations? The issue of broken tours is pertinent

here, also, as it is not just an efficiency issue, but one of effective and fair use

of personnel, and possible burdens on commands that prematurely lose

members.

c. Does current policy help retain dual Navy couples? For example,

how does policy affect the satisfaction and retention plans of dual Navy

couples? Is the system one that "works" for these couples? How important is

collocation to DNCs?

C. SCOPE, LIMITATIONS, AND ASSUMPTIONS

This thesis examines the behaviors and opinions of active duty naval

personnel who are married to other active duty naval personnel. It is

generally a comparative study, comparing individuals of dual Navy couples to

other married members of the Navy.
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The study principally examines data that were collected through the

1985 DoD Survey of Officer and Enlisted Personnel, administered by the

Defense Manpovver Data Center (DMDC). As such, it is constrained by the

limitations of that survey (which are described in the section on

Methodology).

Two assumptions were made. One is that the behaviors and opinions of

those sampled by the 1985 survey are representative of Navy members today

and for some time into the future. Another is that fairness requires treating

dual Navy couples the same as other married members. Perhaps that is not

the case. For instance, sea duty, which is a hardship for entire families, if

assigned equally to all eligible members, would mcan that in families of dual

Navy couples, where both members are eligible for sea duty, households are

without a parent and/or spouse approximately twice as much as are the

households of couples with only one member in the service.

D. LITERATURE REVIEW

There are few published reports on the subject of dual Navy couples, as it

is a relatively recent phenomenon.

Hixenbaugh and Hixenbaugh [Ref. 11] examined policies on retention of

dual service couples. The scope of their thesis included policies relating to

pay, child care, and other issues, including those of detailing and collocation

Heading their list of reasons that service couples left the military was

inability to collocate with spouse, and the fifth-listed reason was inability to

get assigned to a desirable billet in the same location as spouse. The majority

of their survey respondents (74.5 percent) preferred collocation to

career-enhancing billets. Further analysis showed that collocation was of

8



extreme importance in retention decisions. Most of their subjects were

satisfied with being collocated, but felt that they were being ineffectively used

because of the collocation. As a result, 53 percent of the subjects said that one

or the other of the members would leave the service before retirement, and 22

percent said that both would leave. The study suggested that "the necessity to

replace personnel who leave leads to replacement costs which ultimately

exceed the cost of retaining those personnel." The Hixenbaughs also point out

that in some ways dual Navy couples save the service money, since a PCS

move of two service people involves only one household and one family. Other

savings result from the fact that benefits for a dual Navy couple go entirely to

individuals who are producing for the Navy instead of partly to one civilian

dependent.

Suter [Ref. 12] surveyed married naval officers and compared two-career

couples (including dual Navy couples as well as Naval officers with civilian

career spouses) to one-career couples. She found that transfers were of

primary concern to dual career families. She cites statistics on increasing

numbers of women and joint service couples.

An article in Time magazine [Ref. 4] relates examples of civilian

organizations that have coped with married couples in their ranks. Issues of

whether the husband's or wife's career takes precedence, and resistance to

relocations are among those that are problems to the organizations and the

couples. The author's assessment is that the phenomenon of couples employed

by the same organization is here to stay, and that the organizations in

question are discovering that the additional considerations these couples

require are worth the effort. One large defense contractor has an "affirmative
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hire-a-couple policy" because it believes it gets top people, and retains them

that way.

An article in Business Week [Ref. 61 also relates that busin .sses are

finding it worthwhile to go to extra efforts to accommodate the special needs

of dual career couples. The payoffs are in the form of loyalty to the firms.

Companies are helping spouses of their employees to find jobs when the

employees are relocated, and often the companies will, themselves, hire the

spouses. They state, "'We've found talented people are frequently married to

other talented people."'

Hall and Hall [Ref. 2] examined how dual career couples and organi-

zations have coped with the unique problems of this issue. They described

different life stages of couples and the problems uniquely inherent to each of

them. People are increasingly likely to place their personal, family needs

above those of their employers. Their impact on the organization was

explained and recommendations were made to help organizations cope with

dual career couples. They predicted that the impact of these couples will be

greater as they become more senior in their organizations.

Williams [Ref. 7] briefly reviewed some literature on the subject of dual

career families. He described the separate services' policies related to the

topic and relates their concerns for problems of collocation and conflicts

between personal and military responsibilities. Williams conducted a study

with the Air Force from which he concluded that couples were, generally,

career oriented, and without children. Most of his surveyed couples felt that

they were fairly treated, and were anxious about maintaining a "normal"

marriage and also remaining promotable. All couples in the sample, according

to Williams, "highly recommended their life styles ...."
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II. METHODOLOGY

A DEFINITIONS

Two groups were selected for study and comparison in the thesis. The

groups, based on their responses to the 1985 DoD Survey of Officer and

Enlisted Personnel, were defined as follows:

1. Dual Navy Couples (DNCs)

Those members married to active duty military personnel (but not

including those who describe themselves as separated from their spouses).

The variable MS2 was used to select all those with military spouses, elimin-

ating those in the "separated" category. From those, members whose spouses

were active duty Navy (responses 3 and 8 of variable OllE10) were further

selected.

2. Non-Dual Navy Couples (Non-DNCs)

This group was comprised of all other married members (i.e., those

whose spouses were not active duty military members). This group was

obtained by selecting responses 4 and 5 to question MS2.

Note that in this thesis, when referring to individuals who are

married to either military members or civilians, the terms DNCs and

non-DNCs are used. These terms do not refer to couples. Couples, per se, were

not analyzed - individuals were.

Persons who were separated from their spouses were eliminated

from the data because it was difficult to categorize their opinions/behaviors as

either those of members of DNCs or those of single individuals. Numbers of

separated respondents were small (3.2 percent and 1.5 percent of all enlisted
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and officer respondents, respectively), and did not represent a significant loss

of data.

B. THE DATA

1. Collection

The data analyzed in this study were collected through the 1985 DoD

Survey of Officer and Enlisted Personnel, a world-wide survey of active duty

members administered by the Defense Manpower Data Center (DMDC). The

survey sample consisted of active duty officers and enlisted personnel of all

service branches who were stationed in the United States or overseas on 30

September 1984. Because of the lag between sample selection and admini-

stration of the survey, the majority of the questionnaires were filled out in

late February and March 1985. Officers, women, and enlisted personnel with

four or more years of service were sampled at disproportionately high rates to

permit detailed analyses of these groups.

The survey contained a total of 112 and 108 questions for officers and

enlisted members, respectively, and covered a wide range of topics. Those

survey items of interest to this study are listed in Table 1. The questions are

further described in Appendix A, which is a copy of the actual surveys distri-

buted to officers and enlisted personnel.

2. Description of the data

A total of 16,550 Navy enlisted members and 3,838 Navy officers

comprised the samples analyzed in this study.

a. Enlisted

Of the 16,550 enlisted members, 1,665 (10.1 percent) were

DNCs. Of those who were DNCs, 277 were men, and 1,388 were women. Of

12



TABLE 1. SURVEY ITEMS

Survey
Description of Variable Variable Name

Number of Moves Due to PCS 022E21
Months at Present Location 013E12
Currently Assigned to a Ship 04E4
Months of Sea Duty During Active Duty 01 7E1 6
Chances That Next Duty Location Will Be Undesirable 030E29
Satisfaction With Military Life 0110E106
Total Expected Years of Service 027E26
Chance of Reenlistment E30
Chance of Reenlistment, With Guaranteed Location E31
Response to Non-Collocation Orders 025E24

the non-DNCs, 6574 were men, and 994 were women (Figure 4). This

difference is distribution by genter is not surprising, given the high percent-

age of women in the survey who are part of a DNC, compared to the much

lower percentage of men. The likelihood that a female survey respondent is

married to another member of the Navy, therefore, is relatively high. This

potential problem of the sampling was avoided during analysis by comparing

DNC members to non-DNC members within sexes (i.e., the male DNCs vs.

the male non-DNCs; and the female DNCs vs. the female non-DNCs).

Breakdowns of paygrades for both DNCs and non-DNCs are

shown in Figures 5 (men) and 6 (women). Figure 5 shows that, as would be

expected, dual Navy couples are represented more among the junior

paygrades, while non-DNCs dominate the more senior paygrades. Differences

in the representations of paygrades in the DNC and non-DNC groups is most

apparent for the male E5s who comprised 36.5 percent of the DNC groups

and 25.5 percent of the non-DNC group. The E7s were 9.4 percent of the

DNCs and 17.2 percent of the non-DNCs. Figure 6 shows that for the enlisted
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Figure 6. Distribution of Female Enlisted Sample, by Paygrade for
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Source: 1985 DoD Survey of Officer and Enlisted Personnel

women, the paygrades were represented more similarly between the DNC

and non-DNC samples.

The samples for some paygrades are very small. Therefore, when

DNCs were analyzed by paygrade, meaningful results could be obtained only

for paygrades E3 through E7.

Figures 7 and 8, respectively, give breakdowns of occupational

fields of the male and female enlisted samples. Figures 7 and 8 indicate that

male enlisted DNCs are, in fact, less likely to be in those fields associated

with sea duty, such as electrical/mechanical repair (by 3.3 percent), electronic

repair (by 2.2 percent), direct combat (by 2.4 percent). Further, they are 6.6b

percent more likely to be in medical/dental fields, typically associated with

shore duty.

15



* ELECT/MECH REPAIR 30.02
[] ELECTRONIC REPAIR 14. 12

COMM & INTELL 14. 1%
03 MED/DENT 12.3X
* SUPPORT & ADMIN 11.9%
El CRAFTS 6.12
U SERVICE& SUPPLY 4.32

. .*. . . . DIRECT COMBAT 3.2X
*OTHER TECHNICAL 2.92
R. NON-OCCUPATIONAL I. 1%

DNC

* ELECT/IMECH REPAIR 33.32
[] ELECTRONIC REPAIR 1 6.3X

COMM & INTELL 10.32
O MED/DENT 5.7X
* SUPPORT & ADMIN 11.5X
IM CRAFTS 6.12
* SERVICE & SUPPLY 7.82
B DIRECT COMBAT 5.62
* OTHER TECHNICAL 1. 1 2
PP NON-OCCUPATIONAL 2.42

Non-DNC

Figure 7. Distribution of Male Enlisted Samples, By Occopational Fields
for DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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DNC women were 3.3 percent more likely to be in electronic

repair occupations than were their non-DNC counterparts (other sea duty

fields showed only slight differences). In the medical/dental fields, DNC

women were 2.3 percent less likely to be found. These differences are slight,

but in an opposite pattern to the one shown by the enlisted men. (Figure 8)

b. Officers

Of the 3,838 officers who responded, 331 (8.6 percent) were

DNCs; of those who were DNCs, 80 were men, and 251 women. Among the

non-DNCs, a very different breakdown of the sexes existed, as it did with the

enlisted sample. Of the non-DNCs, 2,042 were men, and 161 were women

(Figure 9). Again, the sampling problem was handled by analyzing each of the

sexes separately, when comparing DNCs to non-DNCs.

Another concern for the sampling was whether the DNC and

non-DNC groups had comparable representations of paygrades and occupa-

tional categories. A breakdown of paygrades, for both DNCs and non-DNCs is

shown in Figure 10 (men) and Figure 11 (women). Figure 10 shows that male

DNCs tend to be in the junior paygrades. Male 03s comprised 42.5 percent of

DNCs and 31.0 percent of non-DNCs. Male 05s were 7.5 percent of DNCs,

compared with 15.8 percent of non-DNCs (06s were not included in the

analyses because they were too few).

The women officer groups of DNCs and non-DNCs had relatively

comparable representations of paygrades. For all of the paygrades of women

officers, differences in representations in the DNC and non-DNC samples

were less than 5.0 percent. (Figure 11)

18



2050

1845
N 1640
U 1435

M 1230 .....
b 1025
e 820
r 615

S 410 .....

205

0 ___M

DNC non-DNC

Omen 0 women

Figure 9. Distribution of Officer Sample by Sex for DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel

50

P 45
e 40
35

C
e 30

Figure~~~ ~ ~~~~ 101itiuino0aeOfie apeb agae o

DNIDNand Non-DNC

Source: 1985 DoD Survey of Officer and Enlisted Personnel

19



50

P 45
e 401
r 351
C

e 30
nl 25

20

g 15
e10 1
S 5i"

01 02 03 04 05 06
Paygrades

OIDNC I non-DNC

Figure 11. Distribution of Female Officer Sample by Paygrades for
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Also, as with the enlisted data, meaningful results could be

obtained for only some of the (middle) paygrades, due to small sample sizes of

the Ols and the 05s and above.

Figures 12 and 13, respectively, give breakdowns of occupation-

al fields of the officer sample for men and women. For men, the fields of

tactical operations, intelligence, and engineering/maintenance were more

heavily represented among the non-DNCs (a total of 8.1 percent more). The

DNCs had 7.8 percent more men in the administrative and medical fields.

(Figure 12)

The women officer DNCs were represented 2.4 percent more by

engineering/maintenance, and administration (7.0 percent), while non-DNCs

had relatively greater numbers of scientific (3.6 percent) and medical (13.2

percent) personnel.
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C. ANALYSIS

1. Selection and Definition of the Data

This study examined the data of Navy members only.

Members of DNCs were compared to other married members instead

of to all others (i.e., including singles) because preliminary analysis showed

that single members, in general, responded very differently from both the

DNCs and non-DNCs. Because their experiences and behaviors in the Navy

appeared to be distinct from those of married members, they were not used as

a comparison group for DNCs, nor combined with other couples.

2. Statistical Methods

Data from the survey are maintained at the Naval Postgraduate

School in Monterey, California. The SPSSx statistical package was used for all

analyses in this study. Comparisons between DNCs and non-DNCs were

made, and Chi Square tests of statistical significance were calculated, using

the SPSSx CROSSTABS procedure. [Ref. 13] Procedures used for analysis of

specific variables are described in the following sections.

a. Number of PCS Moves

The variable "Number of Moves Due to PCS Orders" (022E21)

was analyzed separately for each paygrade to reduce the effect of tenure. The

number of PCS moves was recoded differently for the analysis of different

;aygrades, since the expected number of moves would be smaller for the

lower paygrades and larger for the upper paygrades. For analysis of E3s and

E4s, the variable was recoded into categories of '1,' '2,' '3,' and '4 or more' to

designate numbers of moves. The categories for E5s and E6s were '1,' '2,' '3,'

'4-6 ,' and '7 or more.' For E7s, the coding was '1-3,' '4-6,' and '7 or more.'
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For officers, the variable was coded: '1,' '2,' '3,' '4-6,' 'and 7 or

more,' except for analysis of the 04s when it was coded '1-3,' '4-6,' and '7 or

more.' Within each paygrade, comparisons were made between DNCs and

non-DNCs for each sex (i.e., the CROSSTABS procedure used was DNC

status by sex by paygrade), so that variability due to sex was eliminated, and

that due to tenure was reduced.

b. Broken Tours

The possibility was considered that dual Navy couples are likely

to have shorter tours of duty than are other couples. This possibility would

be due to the policy that members of DNCs can request permanent change of

station (PCS) orders, for purposes of collocation, after having been on station

for at least one year. If this option was exercised by significant numbers of

DNCs. a command would expect that those of its members who were of a

DNC would, on the average, have less time on station than other members.

The variable "Number of Months at Present Location" (013E 12)

was recoded two different ways. In one analysis, the months were recoded

into years so that responses fell into one of two categories: 'less than 1 year,'

or 'more than one year.' In the second analysis, responses were recoded to be

either 'less than 2 years,' or 'more than 2 years.' DNCs and non-DNCs were

compared for each sex.

c. Sea Duty

To analyze whether sea duty was being fairly shared by DNCs

and non-DNCs, numbers of DNCs and non-DNCs permanently assigned to a

ship (item 04E4) were compared by sex, using the standard CROSSTABS

procedure.
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As a further measure of the fairness of ship assignments, the

variable "Months of Sea Duty During Active Duty" (017E16) was used to

compare the two groups. The variable was recoded into years ('1 through 3',

and '4 or more'). A comparison of the two groups was then made for each

paygrade, by sex, and then with all paygrades combined.

d. Desi'able Duty Locations

There is an intuitive basis for suggesting that collocation of

married members may encourage assignments of those couples to relatively

desirable duty locations. This suggestion is based on the assumption that

locations with greater numbers of commands are the more desirable ones,

and because of their greater numbers of possible duty assignments, more

likely to allow the collocating of two members. A measure of the respective

groups' assignments to desirable/ undesirable duty locations was the variable

"Likelihood That Your Next Assignment Will Be In an Undesirable Location."

Here it was assumed that individuals can capably assess such likelihoods.

Without that assumption, the variable is still useful as a barometer of

perceptions held by DNCs compared to non-DNCs, perceptions being critical

factors for morale and retention. There were eleven possible responses to this

item which described likelihood in terms of 0 through 10 out of 10 chances. In

addition to these, there were responses for 'don't know,' 'plan to retire,' and

'plan to leave the service.' Only those responses which indicated a ranked

likelihood (responses 1 through 11) were included in the analysis, and these

responses were recoded into three categories: 'bad' (for responses 1,2,3), 'ok'

(for responses 4, 5, 6) and 'good' (for responses 7, 8, 9, 10, 11). Each paygrade

was analyzed separately by sex, and all paygrades combined were analyzed

by sex, comparing DNCs and non-DNCs.
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e. Satisfaction With Military Life

There were 7 possible responses to this item (0110E106); it was

recoded so that the three degrees of dissatisfaction and the three degrees of

satisfaction became either of two codes: dissatisfied or satisfied. Those

respondents who expressed neither satisfaction nor dissatisfaction (09.3

percent and 04.1 percent of the enlisted and officer samples, respectively)

were not included in the analysis. The DNC and non-DNC groups were

compared.

f. Expectations of Retirement

The variable "Expected Total Number of Years of Service"

(027E26) was recoded into two responses: 'less than 20 years,' and 'more than

20 years' to analyze which members were more or less inclined to make the

Navy a career. Separate analyses were made by sex, for each paygrade as

well as for all paygrades combined, comparing DNCs to non-DNCs.

g. Likelihood of Reenlistment

There were eleven possible responses to this item which

described likelihood in terms of 0 through 10 out of 10 chances. In addition to

these were responses for 'don't know,' 'plan to retire,' and 'plan to leave the

service.' Only those responses which indicated a ranked likelihood (responses

1 through 11) were included in the analysis, and these responses were

recoded into three categories: bad' (for responses 1,2,3), 'ok' (for responses

4,5,6) and 'good' (for responses 7,8,9,10,11). Each paygrade (E3 through E6,

and 02 through 05) was analyzed separately, by sex, and those paygrades

combined were analyzed by sex, comparing DNCs with non-DNCs.

A separate variable, "Likelihood of Reenlisting With a Guaran-

teed Location" (E31) was formatted the same on the survey as was
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"Likelihood of Reenlisting" (E30); the recoding and analysis of this variable

was done identically to "Likelihood of Reenlisting" (E30).

h. Reactions to Non-Collocation Orders

For this variable (025E24), the only responses analyzed were

those of members who were not, nor were their spouses, planning to leave the

service anyway (i.e., responses 1,2,3). This item was applicable to DNCs only,

and was examined to describe the emphasis they placed on collocation.
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III. FINDING

A FINDINGS FOR ENLISTED PERSONNEL

The results of the statistical analyses are presented separately for

enlisted personnel and officers. Within each of the separate discussions, the

results are examined for efficiency, effective use, and retention. In statistical

comparisons, the level of significance is presented as a probability (p) value.

Any probability value less than .05 was reported. The notation 'NS indicates

results that were not significant.

1. Efficien

a. Number of PCS Moves (Enlisted)

Some differences between members of DNCs and non-DNCs of

the same paygrades were found. Although no significant differences existed

among E3s and E4s, DNCs in paygrades E5, E6, and E7 experienced

significantly fewer moves than non-DNCs. Of E5s, 4.9 percent of DNCs,

compared with 9.3 percent of non-DNCs moved more than 6 times (p < .0008).

Of E6s, 17.5 percent of the DNCs moved more than 6 times, while 28.3

percent of the non-DNCs had done likewise (p < .0000). And of E7s, 32.0

percent of the DNCs and 51.9 percent of the non-DNCs had moved more than

6 times (p < .0005). (Figures 14, 15, and 16).

b. Broken Tours (Enlisted)

DNCs were found to be no more or less likely than non-DNCs to

have shortened time on station. Of the enlisted men, 62.8 percent of the

DNCs had less than 2 years on station, compared with 62.1 percent of

non-DNCs (NS). Of the enlisted women, 64.2 percent of DNCs and 63.6

percent of non-DNCs had been on station less than 2 years (NS). (Figure 17)
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Findings for those on station less than one year were similar: of

the men, 30.3 percent and 32.4 percent of the DNCs and non-DNCs,

respectively, had had less than 1 year on station (NS); among the women,

32.8 percent of both DNCs and non-DNCs had been on station less than one

year (Figure 18).

P 40
e 36.
r 32.
C 28
e 24
n 20

/....... .. ..:.-t 16
1 12

............
e. 4 " .."."". .......e

0 ............ ..

MEN WOMEN

0 Dual Navy couples 13Non-Dual Navy couples

Figure 18. Percentage of Male and Female Enlisted Personnel On Station
Less Than 1 Year, by DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel

No significant differences were found within any of the pay-

grades when they were analyzed separately.

2. Etiveus

a. Sea Duty (Enlisted)

The enlisted data suggest that DNCs are less likely than non-

DNCs to be on sea duty. These differences between enlisted DNCs and

non-DNCs were found among both men and women.

31



As shown in Figure 19, 26.5 percent of the DNC men, compared

with 38.1 percent of the non-DNC men, were on sea duty at the time they

responded to the survey (p < .0001). Also illustrated in Figure 19: of the

women, 05.4 percent of the DNCs, compared with 8.2 percent of the non-

DNCs were assigned to a ship (p < .009).
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Figure 19. Percentage of Enlisted Men and Women Assigned to a Ship,
by DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel

This suggestion of differences was strengthened by the measure

Months of Sea Duty (017E16), in that i: ,n (although not women) of DNCs

had generally fewer total months of sea duty than did non-DNCs in the same

paygrades. Overall, among enlisted men, 43.0 percent of DNC members had

more than four years of sea duty, compared with 61.3 percent of non-DNC

members (p < .0000) (Figure 20). This phenomenon was most evident among

paygrades E5 and E6. Of male E5s, 32.7 percent of the DNCs had more than

4 years of sea duty, compared with 50.8 percent for non-DNCs (p < .0002)
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Figure 20. Percentage of Enlisted Men Experiencing 1, 2, 3, 4-6, and
7 or More Years of Sea Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

(Figure 21). Of male E6s, 54.5 percent of DNCs and 71.0 percent of non-DNCs

had more than 4 years of sea duty (p < .01) (Figure 22). Over 80 percent of

enlisted women had experienced less than one year of sea duty, and no

significant differences between the DNC and non-DNC groups were found.

Perhaps these findings are the effects of different occupational

fields among the DNC and non-DNC samples. Figures 7 and 8 indicate that

male enlisted DNCs are, in fact, less likely to be in those fields associated

with sea duty, such as electrical/mechanical repair (by 3.3 percent), electronic

repair (by 2.2 percent), direct combat (by 2.4 percent). Further,they are 6.6

percent more likely to be in medical/ dental fields, typically associated with

shore duty. These percentages add to 14.5 percent, which compares closely

with the 11.6 percent difference hetween DNC and non-DNC enlisted men

assigned to ships. Further, enlist." men were 18.2 percent less likely to have
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Source: 1985 DoD Survey of Officer and Enlisted Personnel
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had more than four years of sea duty. E5s were 18.2 percent less likely, and

E6s 16.3 percent less likely to have had more than four years of sea duty.

Again, these percentages approximate to the 14.5 percent differences between

sea and shore ratings among the men.

It does seem probable that men of shore-typical ratings are more

likely to meet and marry Navy women.

The differences among the women for DNCs versus non-DNCs

assigned to ships were small (2.8 percent), but significant. DNC women were

3.3 percent more likely to be in "sea-typical" ratings than were their non-DNC

counterparts (other sea duty fields showed only slight differences). DNCs

were 2.3 percent less likely to be in the medical/dental fields. This slight, but

opposite pattern to the one shown by the enlisted men, does not explain the

findings that DNC enlisted women are less likely to be assigned to a ship.

b. Desirable Duty Locations (Enlisted)

The data on enlisted members' expectations for future duty

locations generally indicated no differences between DNCs and non-DNCs in

terms of the likelihood of their expecting an undesirable duty location (Figure

23), with the notable exception of E4 men. Only in this group were DNCs less

likely to expect an undesirable duty location (07.1 percent of the DNCs,

compared with 30.9 percent of the non-DNCs (p < ,02)). This large difference

cannot be explained by the rest of the data, and is an interesting area for

further study.

There was a significant difference between the sexes on this

variable of non-DNCs, men were more likely than the women to expect an

undesirable location. This difference is probably due to the greater likelihood

of the men going to sea duty.
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Figure 23. Percentage of Enlisted Men and Women Predicting That the
Likelihood of an Undesirable Duty Location is 'None,' 'OK,'
or 'Good,' by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

3. Retention

a. Satisfaction With Military Life (Enlisted)

Satisfaction With Military Life, a good measure of prospective

retention, was very similar between DNCs and non-DNCs. Among the men,

58.8 percent of the DNCs expressed satisfaction, and 31.1 percent dissatis-

faction. Of the non-DNC men, 58.1 percent responded that they were

satisfied, and 30.9 percent dissatisfied. Among the women, 63.8 percent of the

DNCs were satisfied, 27.4 percent dissatisfied, compared with 66.5 percent

and 27.4 percent, respectively, of the non-DNCs. (These percentages do not

add to 100 percent because some persons responded as neither satisfied nor

dissatisfied.) These results are displayed in Figure 24. No significant differ-

ences were found within any of the paygrades when they were analyzed

separately.
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Figure 24. Percentage of Enlisted Men and Women Satisfied and
Dissatisfied With Military Life, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

b. Expectations of Retirement (Enlisted)

DNC members were significantly less likely to expect to remain

in the service to retirement. Among the men, 60.7 percent of the DNCs,

compared with 67.8 percent of the non-DNCs expected 20 years or more of

service (p < .02); similarly, between the women of the two groups, 46.0

percent of DNCs compared with 50.7 percent of non-DNCs planned on

remaining for 20 or more years of service (p < .03) (Figure 25). No significant

differences were observed within separate paygrades.

a Likelihood of Reenlistment (Enlisted)

No significant differences between the DNC and non-DNC

groups' responses to the question of their likelihood of reenlisting, were

found, except among E4 men. Among male E4s, 46.2 percent of the DNCs

rated their likelihood of reenlisting as "good," compared with 59.5 percent of
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Figure 25. Percentage of Enlisted Men and Women With Expectations of
20 or More Years of Service, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

the non-DNCs. On the other hand, DNCs were less likely than non-DNCs to

describe their expectation of reenlisting as "bad" (11.5 percent vs. 19.5

percent, respectively). No differences were found for any of the other pay-

grades, for either men or women. Nor were there significant differences found

when analysis was done on all paygrades combined (Figure 26).

When the question was asked, "With a guaranteed choice of

location for your next assignment, what are the chances of your reenlist-

ment?", the two groups responded similarly.

d. Responses to Non-Collocation Orders (Enlisted)

DNCs responded to a survey question that asked how they

would react if they received orders which required long separation from their

spouses. The responses analyzed were: (1) accept them, (2) get out, (3) spouse

would get out. Analyzing each of the paygrades E3 through E7 separately, it
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Figure 26. Percentage of Enlisted Men and Women Rating the Likelihood
of Reenlisting as 'Bad,' 'OK,' or 'Good,' by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

was found that between 14.3 percent and 34.9 percent of enlisted men said

they would accept the orders (i.e., in more than 65.1 percent to 85.7 percent of

the cases, men responded that either one or the other of the DNC would get

out). For women, results were similar in the lower paygrades. Among

E3/E4/E5s, approximately 30 percent responded that they would accept the

orders; however, 45.5 percent and 57.5 percent of E6 and E7 women,

respectively, stated that they would accept the orders, compared with 34.9

percent and 23.8 percent of the E6/E7 men. Overall, women showed a

stronger inclination to accept separations than did the men. The men showed

a stronger inclination for their spouses to leave than did the women.

(Figure 27)
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B. FINDINGS FOR OFFICERS

1. Efficien

a. Number of PCS moves (Officers)

Members of DNCs, in paygrades 02, 03, and 04, had exper-

ienced significantly fewer moves than had non-DNCs of the same paygrades.

For example, of the 02 DNCs, 31.1 percent had moved 4 or more times,

compared with 67.5 percent of the non-DNCs (p < .0001) (Figure 28). Of the

03 DNCs, 54.1 percent, compared with 75.2 percent of the non-DNCs had

moved 4 or more times (p < .0000) (Figure 29). Of the 04 DNCs, 29.8 percent

had moved 7 or more times, compared with 56.0 percent of their own non-

DNC counterparts (p < .0004) (Figure 30). When the average number of

moves was calculated for each paygrade, by DNC and non-DNC, the DNCs of

each paygrade were found to average approximately 1.5 less.
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Figure 28. Percentage of 02s Experiencing 1, 2, 3, or 4 or More PCS
Moves During Active Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 30. Percentage of 04s Experiencing 1, 2, 3, 4-6, or 7 or More PCS
Moves During Active Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

b. Broken Tours (Officers)

Officer DNCs were found to be no more or less likely than non-

DNCs to have shortened time on station. Of the men, 78.8 percent of the

DNCs had less than 2 years on station, compared with 69.3 percent of non-

DNCs (NS). Of the women, 71.3 percent of DNCs had been on station less

than 2 years, as opposed to 66.5 percent of the non-DNCs (NS) (Figure 31).

Findings for those on station less than one year were similar; of

the men, 46.3 percent and 36.0 percent of the DNCs and non-DNCs,

respectively, had less than 1 year on station (NS); among the women, 35.5

percent of DNCs and 34.8 percent of non-DNCs had been on station less than

one year (NS) (Figure 32). No significant differences were found within any of

the officer paygrades when they were analyzed separately.
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Source: 1985 DoD Survey of Officer and Enlisted Personnel
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1 Year, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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2.EfetvUs

a. Sea Duty (Officers)

The officer data suggest that DNC and non-DNC men are about

equally likely to be on sea duty. Differences were generally small, but they

were unexpectedly in the direction of DNCs receiving more sea duty. As

shown in Figure 33, 28.8 percent of the DNC men, compared with 24.2

percent of the non-DNC men were assigned to a ship at the time they

responded to the survey (NS).
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Figure 33. Percentage of Men and Women Officers Assigned to a Ship,
by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

Differences were found for women. About 5.2 percent of the

female DNCs, compared with 0.6 percent of the non-DNCs were assigned to

ship(p < .03). The 4.6 percent difference may be dup to occupational fields

represented in the DNC and non-DNC groups. The women officer DNCs were
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3.8 percent more likely to be in tactical operations or engineering/mainte-

nance, and 10.8 percent less likely to be in the scientific and medical fields.

The data still suggests that DNC officers are not preferentially assigned to

shore billets.

The measure "Months of Sea Duty" (O17E16) showed no differ-

ences between DNCs and non-DNCs, for either men or women. This was true

for all paygrades combined and within the separate paygrades. Overall,

among male officers, 18.8 percent of DNC members claimed to have more

than six years of sea duty, compared with 27.6 percent of non-DNC members

(NS) (Figure 34).
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Figure 34. Percentage of Male Officers Experiencing 1 Through 7 Years
of Sea Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

Of female officers, over 90 percent had experienced less than one

year of sea duty, and no significant differences between the DNC and

non-DNC groups were found.
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b. Desirable Duty Locations (Officers)

The data on officers' expectations for future duty locations

(030E29) indicated no differences between male DNCs and non-DNCs in

terms of an undesirable duty location. Of the men, 30.0 percent and 28.3

percent of the DNCs and non-DNCs, respectively, did not expect an

undesirable duty location (NS). About 21.5 percent of the male DNCs felt

there was a good chance of an undesirable duty location, compared with 27.9

percent of the non-DNCs (NS). Differences did occur among the women for

whom differences were significant. For example, 46.0 percent of female DNCs

compared with 31.1 percent of their non-DNC counterparts felt that an

undesirable duty location was unlikely. In addition, 10.2 percent of the female

DNCs expected an undesirable location compared with 19.3 percent of the

non-DNCs (p < .03). (Figure 35).
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Figure 35. Percentage of Officer Men and Women Predicting the Chances
That Future Duty Locations Will be Undesirable as 'None,' 'OK,'
'Good,' by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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As with the enlisted personnel, there was a significant difference

among officers between the sexes: men were more likely than the women to

expect an undesirable location. Again, this may reflect the fact that men are

more likely to go to sea.

3. Retention

a. Satisfaction With Military Life (Officers)

"Satisfaction With Military Life," an indicator of the probability

of retention, was very similar between DNCs and non-DNCs. Among men,

82.9 percent of the DNCs expressed satisfaction, and 15.7 percent

dissatisfaction. Of the non-DNC men, 76.1 percent responded that they were

satisfied, and 19.8 percent dissatisfied (NS). Among the DNC women, 83.2

percent were satisfied, and 15.0 percent dissatisfied. About 74.7 percent of

the non-DNC women said they were satisfied and 21.3 percent said they were

dissatisfied (NS) (Figure 36). There was, however, a significant difference

among the women Lieutenants (paygrade 03): 86.5 percent of the DNCs were

satisfied, compared with 22.2 percent of the non-DNC women (p < .02).

(Percentages do not add to 100 percent because some women responded as

neither satisfied nor dissatisfied).

b. Expectations of Retirement (Officers)

Unlike enlisted personnel, officers of either sex showed no

significant differences between the DNC and non-DNC groups, concerning

their expectations of retirement. Among the men, 80.0 percent of the DNCs

and 80.6 percent of the non-DNCs expected 20 years or more of service (NS);

similarly, between the women of the two groups, 66.8 percent of DNCs com-

pared with 64.7 percent of non-DNCs planned to remain in the Navy for 20 or
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Figure 36. Percentage of Men and Women Officers Expressing Satisfaction
and Dissatisfaction With the Military, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

more years of service (NS) (Figure 37). When each paygrade for each sex was

analyzed separately, no significant differences between groups were found.

c. Responses to Non-Collocation Orders (Officers)

DNCs responded to a survey question that asked how they

would react if they received orders that required separation from their

spouses. The responses analyzed were: (1) accept them, (2) get out, or (3)

spouse would get out. Analyzing each of the paygrades 03 through 05 sepa-

rately, it was found that 14.7 to 42.9 percent of male officers said they would

accept the orders; that is, in more than 57.0 to 85.2 percent of the c9ses, men

responded that either one or the other of the DNC members would get out.

For women, 23.1 to 42.9 percent responded that they would accept the orders.

(As with the 03 to 05 enlisted men, the male officers showed a stronger

inclination for their spouses to leave than did the women.) (Figure 38)
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IV. CONCLUSIONS AND RECOMMENDATIONS

Findings of this thesis are summarized in Table 2.

In general, naval policy for DNCs appears to be working well, as the

review of the study's findings in Table 2 indicates. However, there are two

primary areas of concern: (1) enlisted DNCs have less sea duty than

non-DNCs, and (2) DNCs have fewer PCS moves than non-DNCs. Both

problems, if they do exist, have potential implications for serious morale

(fairness) implications.

TABLE 2. SUMMARY OF THE FINDINGS

Description of Variable Enlisted Officer

Number of Moves Due to PCS DNCs have more DNCs have more
Months at Present Location ND ND
Currently Assigned to a Ship fewer DNCs more female DNCs
Months of Sea Duty During Active Duty less for male DNCs ND
Expectation That Next Duty Location Will Be Undesirable ND ND
Satisfaction With Military Life ND ND
Total Expected Years of Service fewer for DNCs ND
Expectation of Reenlistment ND ND
Expectation of Reenlistment, With Guaranteed Location ND NA

Notes: ND = No differences NA = Not applicable

A EFFICIENCY

Dual Navy couples (DNCs) are apparently being detailed very efficiently.

The policy that allows them to shorten tours to collocate has not resulted in

more moves relative to non-DNCs, nor in noticeable numbers of shortened
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tours. The Navy can well afford1 its policy of accommodating couples' desires

for collocation, since its effect on the PCS budget and the readiness of

commands appears to be minimal.

B. FAIRNESS AND EFFECTIVE USE

There may be possible problems with fairness in the detailing process.

Officers and enlisted DNCs have less than their share of PCS moves, and

enlisted DNCs are receiving less than a fair share of sea duty. Less clear were

differences in assignments to desirable locations. The study highlights some

possible problems, as discussed below.

1. PCS Moves

The implications for policy are:

0 DNCs are favored with duty station stability. Stability is a

valuable commodity to many Navy families and single personnel who often

prefer to remain settled in one locale. The fairness issue is magnified here

since every dual Navy family that stays in San Diego, for instance, displaces

tu'o other members or families. Add to this that displacement of a non-DNC

family often means disruption or termination of a civilian spouse's career and

income [Ref. 14], a hardship not faced similarly by the DNCs.

* DNCs are not being optimally used. A 1982 survey showed that

couples preferred collocation to career enhancing billets that separated them.

It also showed that couples felt their collocation was achieved at the cost of

being effectively used. [Ref. 111. If collocation is achieved by assigning couples

to relatively few locations, thus compromising their careers, then collocation

1Detailers are concerned that the costs of broken tours for collocation are
unbudgeted moves which disrupt planning [Ref. 10].
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is a cost to the Navy, in terms of stunted careers and/or sub-optimal people-

job matches.

Recommendations are:

Detailers should attempt to reduce homesteading for DNCs, if

their collocation is possible in other areas. This recommendation seems to run

counter to calls for reducing PCS moves, but for every DNC family it would

allow the extension of two non-DNC families, reduce overall PCS moves of

households, and accommodate the needs of civilian working spouses.

2. Se D

Implications for policy are:

* Enlisted DNCs are receiving less sea duty. This is an interesting

finding and more analysis should be undertaken. Perhaps, as discussed with-

in the Findings chapter, DNCs and non-DNCs within the same rating should

be compared to eliminate the effects of different ratings on the measures of

sea duty.

Recommendations are:

• Further study of this issue is necessary.

3. Desirable Duty Locations

Implications for policy are:

* Women DNC officers have more optimistic expectations for

future duty locations than do their non-DNC counterparts. Since this conclu-

sion is based on expectations rather than actual assignments, it is a less

useful insight. If their expectations are founded in reality, this effect could be

related to the problem, discussed in relation to numbers of PCS moves, of

assigning DNCs to the Navy's "centers" (assuming that these areas are the

more desirable ones).
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Recommendations are:

0 No changes to Navy policy are feasible, regardless of any

advantages the DNCs may have in this regard. Collocation will be achieved

most regularly at fleet centers where there are concentrations of billets. (This

does not contradict the recommendation to reduce homesteading; a variety of

locations is recommended, acknowledging that they will be at fleet centers).

Some inequities may be the unavoidable cost.

C. RETENTION

The Navy's policy favoring collocation of couples is apparently successful

- and necessary - for the retention of its dual Navy couples. That is, the

system is apparently working toward the satisfaction of these couples, and

collocation is of primary importance to them.

D. THE FUTURE

Ten years ago, manpower planners and analysts were concerned about

the growing numbers of dual Navy couples and their impact on the organiza-

tion. Today, the Navy's couples have more than tripled; yet for the most part,

the system continues to efficiently and effectively assign and retain them.

Eitelberg [Ref. 15], however, predicting personnel shortages in the

1990's, predicts that greater numbers of women will be joining the military,

as recruiting and retention become increasingly difficult in the years ahead.

Women, he says, will be needed to replace men, if the country continues to

favor an all-volunteer force. Even so, given the current restrictions on

ship-board billets for women, increased numbers of women can be expected to

taper off, in the short term, and numbers of DNCs may remain low. At least

until legislation lifts restrictions on women in combat roles, the Navy will
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probably have flexibility and success in assigning and retaining dual Navy

couples.

This is not to say that retention percentages would be the same for

DNCs and non-DNCs. Although their satisfaction and reenlistment desires

may be the same, it is likely that for many, especially enlisted couples, their

military and personal lives will become incompatible as they become more

senior. Detailers have expressed concern for maintaining their high rates of

collocations as the force of DNCs becomes more senior [Ref. 10]. (The same

concern for civilian organizations and their dual career couples has been

expressed by Hall and Hall [Ref. 2].)

Even if numbers were to reach a level at which current rates of

collocation were not possible, and the detailing of DNCs vs. others was to

become inefficient, Navy policy would still have to support and consider the

special needs of its DNCs, as much as possible. In 1977, Vice Admiral

Watkins said:

We are concerned not only with the physical environment, but with the
moral and spiritual environment as well. We want our people - and their
families - to be proud of their affiliation with the Navy, to view the Navy
not as a job, but as an attractive and meaningful way of life. [Ref. 11

His views have been echoed in succeeding years, and probably will

continue to be, especially in the context of an all-volunteer force. Clearly, a

policy that stresses collocation of married members is important as a

statement of the Navy's pro-family philosophy - but the results of that

important policy must continue to be carefully monitored.
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APPENDIX A

Copy available to DTIC does nol

QUESTIONNAIRES vrmit fully legible xeproducion

1985 Department of Defense ACS MIL(OT) 11,11

SURVEY OF OFFICERS
The Department of Defense Is conducting a survey of military personnel from the Army.

Navy, Marine Corps and Air Force. You hew been selected to vanlstoat In this Important
surVey. Please read the Instructons before you begin the questionnaire.

NOTICE
Yewr survey Instrument will be treated as confidential. All Your paflcipation in the survey is voluntary. Failure to
identiable Information will be used only by persons engaged respond to any qustions wilt not result In any penally. Now-
in. and for the purposes of. the survey. It wilt not be disclosed ever, your Participation is encouraged so that the data will be
to others or used for any ofleir purpose. Only group statistics complete and represoritative.
wiAN be reported.

INSTRUCTIONS FOR COMPLETING THE SURVEY

*Plesale use a No. 2 pencil. * Sometifm you will be asked to Masone When thisa
Instruction appears mark the aswer that beat applies.

*Meke heavy bleek marks that titl thes arat tor your answer. Whet Is your pay grade? Mark one.
*Please do not maea stray marks 0f any kind. ofiicrw s ,wws,,n (1,12

-01 * Z05 = W1
INCORRECT MARKS CORRECT MARK - 02 C 06 - 2

0 '.a- :003 . 07 or nove W3

o Sometimes you wilt be *ad to -Mark ALL that sooty - When
90t instruction appears you may marm more than one tt your answer Is 03. then tust mark one oval as shown
answer.

It you are asked to give numbers for
Example. If you fttnded (or ame now attending) college, what your answer. plos* record as shown

kind of schoo was 11t? Mark ! that apply below.

Ooes not apply, dO/did not attend cotllegs tyu nwrI :0
Vocational. trade, business Or Other Career0 9 3 0

training school *Write the numbers in the boxes.
* Jui~r r cmmunty ollee (wo yar(making Sure the last number is0 Juioror ommnit colege(tw yerl iwey$ placed in the right-hand box. -

4B Four year college or university-
Graduate or profes~isia school I*
specilied Service Career School *Fill ini the unused boxes with zeros.
Professional military Education institution
Other

Then, Mark the matching oval below
It your answer is -junior or community college (two year)" and each box.I
tfour year college or university. then mark Iwo ovals clearly.

55



EXAMPLES OF HOW TO COMPLETE QUESTION 7

ARMY -Co~monee o,w only2. ARMY -War,an -- ces o-,
NAVY
MARINE CORPS

AIR FORCNt AFSC A =279iC wouldo marked 0 69

go, O 1 923 la* o., to. 2 so. S s.

o 3 6 9 27 2 3 1
77Z 7- oo, I -

z: L..* T ~ a 2

TO ENSURE THE CONFIDENTIALITY
OF YOUR RESPONSES, PLEASE
SEPARATE THIS FRONT COVER
FROM THE QUESTIONNAIRE AND
DESTROY THE FRONT COVER.
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I MIUTARY INFORMAT3ON

i. Recoft 11WA "an, Poildw the Infltructions below lot your Service. laumples

enter mttary hour . how to Complee thia Question ae shown an the Inside Coet

" Write the numbers In -o 
f fills booklt

the, boxtes. CDT a 1 AMV
C r " COMMISSIONEO OFFICERS Record the fumbe~ ot your

" fill in the mMsed box*% X ( Primary and Alternate Specfalty CoO*s See Example

with ,( q Ix WARAANTS. Record the fi3l four erntres of your c.ire-t

CDb CD CD Primary MOS. See Example I or 2.

" teft that meIIhihig ovl CD z NAVY

elow af DOX. CDecoro all louT numbers of your cufromf Primary

Oestrqndor See Example 1

C MARINE COPPS
Record all four numbers o yOur cwrrent Pr, Mary MOS See

Example 1.
In whet month wre you COiflptltlg the survey? AIR FORCE
Mark one Record the firsl four numbers of your cwrrent mj-r
0 January 1985 C Aprl 1965 ASFC.OO NOT USE LETTERS See Exarnoa

,Z February 7985 . May 1985

Marc" 1985 ::C June 1985

A. YOUR MILITARY BACKGROUND

3. In what Senice are you? 7. My current Primary MOS/Ratlng/t0stgnator/AFSC Is:

C, Army C Marine COfDS
Na y C Air Force A4, SERVICES: Use aIl four ba feI. on. tftectof to aox Wmrie C

ilu re letter or r " ) It &&C" box. Them, evlniehrs f4 flt Chirtnl C

oiw see box. Ptleas chock the .amolowtl faor your Srvice a
inside cover of itoi b~o"4(,

4. Are you currently aeigned to a ship as your I l

permanent duty station?

Yes C No 00.

S, Whot Is your pay grede? Marti one

Wit,,uoe .ntqo. C 1D = X

01 C 05 Z' W1 z z z T X

6 0? CO 06 W2 D3 r = = Z
03 0 (37 or adove L W3 iT s: X T M ,

-04 Z W4 Cr X z M X

. To tlhe nearest year and month, how long have you e C -

been nctive duy? it you a a break n sevice C . 0 -

Counlt Current time and time in previous toufis) jai z ~.
count Prior entlisted lie

Z I7

I- Cori f mow m*ly curreent V.-Mry 6.4 pal-Q
- 0esgnatorAFSC
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4. Offiers, coming on their fimit tour Of OCtIIV duty 12. What Is/wee your current (or most recent) spouses pay
sometimes incur an initial service commitment. Are you grade now of at the time of separation from the Service?(7presently seirving within your INITIAL SERVICE - Does not apply. spouse iwas not in !me Servje
OBU12ATION as a commissioned officer? E-e 13oe wwisrn em orI

211 3 ES Z)W1 S0t
D on rmot apply. I did not have an initial E2a E 7 C W2 C 0?2 . 05

ooligation iGO TO O10) E 3 ES C w3 03 06
SNo. t'am serving withini the FIRST YEAR CE4 S Eg Wil

AFTER MY INITIAL OBUGATtON. (GO TO 010) CES
CNo. I am serving MORE THAN ONE YEAR

BEYOND MY INITIAL OBLIGATION. (GO TO 010) II PRESENT AND PAST LOCATIONS
CD Yes. I am serving within rmy INITIAL

-OBLtGATION.
13. As of today, how many months hay* you been assigned

to your present post, base or duty staion? Olease
N. ow many years of obligated service do you he include any extensions you may nave Maco
remaining in your initial obligation?

CLess than one month
C Less than one year
C At least I year but less than 2 years *Record the number of months in - L

0 At least 2 years but less than 3 years the boxes.
= At least 3 years but less than 4 years C

C At least 4 years but telis than 5 years For example. .f your answer .s 35
C Syears or more months, enter 035.)

010. Through which of the foilowing officer procurement
programs did you obtain your commission/warrant? *Markr the matching oval belowr
Mark one each box.

o Academy Graduate (USMA. USNA. USAFA. etc.) 33 r3
CD Limited Duty Officer Program
0 Officer Candidate School or Officer Training School 14. How much longer do you expect to be at your present
0 ROTC (Regular) location?( Avato OfTfiolr Caidat or Aviation Cadet )Does not apply. I do not have a 30eC:1teo tour iergtn

0 Waran Ofice Proram0 Lss hanone month
0 Direct Appointment from Civilian Status

0 Reserve Officer Candidate * Record the number of mOnths LI~
0 Platoon Leaders CourseAVOC (LISMC) the boxes. z3 Xi
O Health Professional Scholarship Program = :
0 Medical Specialist Program CC T

C Ottler 'C

IL YOUR SPOUSE'S MIUTARY BACKGROUND C2
IF NEVER MARRIED. GO TO 013 *Mark the matching oval below

g36fl box.

11. Hae your current (or most recent) spouse ever served In
the Armead Forces, either on active duty or In the
Resere? mark one

15. It you had the option ot extending your tour at your
O No present military location, how much longer would you

0 Yes. separated from Army stay there? Mart one
0 Yes, separated from Navy
0 Yes, separated from Marine Corps 0 Does not apply. I do not Mave a specifed lout ergv'

3 Ye&s. eparated from Air Force 0 1 would mot extend my current lour
0 Yes separated from a Reserve/Guard Component C Stay 3 months beyond my tour
:D Yes, Currently on active dury in Army .3 Stay 8 months beyond My tour

S Yes, currently on active dury in Navy .Stay 12 months beyond my tour
S Yes, currently on active duty in Marine Corps 7:- Stay 18 months beyond my tour

:D Yes. currently on ac-ive duty in Air Force -DC Stay 24 or more momnf nevond my !our
Yes cufrt n m eser~e Guard Comoonent *2-
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1s. In all the time you have been an~ active duty, how manny 17. FOR NAVY AN40 MARINE CORPS PERSONNEL ONLY.
months have you Spent at an overseas location? NAVY In fll the time you have been an active duty. how man,
AND MAINE CORPS PERSONNEL. Please count total months have you been on ee duty?
timel asigned both ashore and to Ships Iiomopotd fit

ovaees locations, including extended TOYs anid 0 No time on sea duly(

O No time at an overseas location

-D OD aD

CD CD 0 CD

CD C W r Z C
CDCDCDC

4Z

18. THINK ABOUT YOUR PCS MOVE TO YOUR CURRENT PERMANENT POST. BASE OR DUTY STATION. Ar's-re, eye-
this s your first assignment.

Serious Somerwhat Slight Not a Not Don i
For eaich Item beow. Mart It It wae: Problem of a Problem Problem Applicable Know

Problem

7 - !- < C
Moving end setting up a new household 0 0 0 C C -

*Ti em trayldging expennee 0 . O -. . --

Coats Of setting up new residence.
e.g.. curtains, carpeting. point C CD 0 C

Thanslortdom cof (nwitrred during Move 6 * a . 0 .. 0
Finding ott-duty employment lor yourself 0 3 0C
Finding cJWIen employmnt for your spouse

Continuing your education 2
Continuing spouse/detpendent education 0 C0 3 0 0 0
Transferability of college credits . S C
Finding permanent housing0 0 00C
Finding shopping areas. recreational

facilities. etc. -

Children adjusting to new environment CD 0 0 0C
Spouse adjusting to new environment z ~
Adjustintg yourself to new environment 0 0 0 0 0

19. Is the housing that you live in now:

C Sase/governmeni nousing
C Owned or being boughrt by you or someone

in your rhousenold

Rented tar cash
Owned by someone else and let .- irout

payment of cash rent
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20. THE NEXT QUESTION IS ABOUT YOUR FIEUNGS ABOUT THE LOCATION WHERE YOU LIVE Now.
If Vou hveamor base answer for that base If you live off-base. answer for that comrimidy

Excellent Good Fair Poor Very Does DonI
PLEASE MARK EACH ITEM BELOW AS: Poor Not Know

Apply

CHARACTEAISTICS OF CURRENT LOCATION

climate 00 0 C ) CC
Distance to population centers C

Family's ability to handle, cost
of living. 00 0C ) C

Availao.lity of military mousing 7)C

Quality of military housing 0 ) ) C

Availaoility of civilian housing C

Availability of goods and
servicels at the post, be
or dutyr tation 00 0 0 0 0 0

Recreational tacilitias 7:w z_

Attitudes of local residents
towiard military families 0 C) 0) C ) C

Availability of Faer;$
employment for spouse or

Availability of other civilian
employment for apouse or
dependents 0 In 00 0

Quality of schools for
depenidenits C) ) 0 ) C

Avalsalty of med"a eave for yat~ C> ;.0 )

Quality 0f medical care for you C ) C )C

AvAsfablflY Of med"cl
care for apot4e or

depenents0 0 0 ~ O C C)40

Quality 0f medical Care for
$Douse or dependents C) C) z)

Quality of environment- A

fot cfldren 61 C:

Availability of Family Ser-vice Center/
Famly Support Canter/

Army Community Ser'vice C) .0 _0 CC

21. HOW MUCH OF A PROBLEM IS EACH OF THE FOLLOWING AT THE LOCATION WHERE YOU LIVE? It you 1've
onl-base, answer for the base if you live oft-base. answer for that community.

Serious Somewhat Slight Not a Don~t
FOR EACH ITEM BELOW, MARK IF IT IS: Problem of.a Problem Problem Know

Problem

Drug use 0 -~

Alcohol Use z)C )-

Racisi Tension . )C

Child Abuse 00o
Spouse Abuse :)C)-DC

Other Family Violence 0)C ) . C -

Agog C)C)C

Juvenile DeslInquency 0 06 0.

K .4-
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22. Inl in link you h15 O4~e" be"i on active duty, how many 24. It your spouse Is In the (military. are you presenly
tima. d yo move toanw location because of your assigned to the same ba$* Of geographic location as
permanent change of station (PC$)? Do not count your spouse?
permanent change of ssigniment (PCA).

C Odes not apply I o not have a scouse
o 0 0 6 (GO TO 0261
O 1 0 7 0 Does rnot apply. my spouse 'a not ni the m .:ary
o 2 0 a (GO TO 026)

0 3 0 9 0Yes
0 4 0 10 or more 0 No. but I Xpect MY SPOU30 Will be assigned
0 5 to this location soon

C No. but Iexpect to oe assigned to my

23. In ant the Un. you've been on active duty, htow many spouse S location soon

Unme did your spousisudeflaindents move to a new C No. we were unable to get assigned to I'e

Isocatlen because of your peirkinft changes of station same@ location
(Pcs)? C No. for other reasons

0 00e0 not apply, I don't Stave any spouse/
depeAndents 25. It future assIgnments require long separations from your

spouse, what will you do?
0 0 06a
C0 I C 7 0 Does riot sooly. I aiready Dian !o eave !e ez
0 2 0 8 C Does not sooly. my spouse alreacv :far$ !o

Z,3 0 9 leave the Service
C 4 C 10 of more C Accept them

0 5 C I *ill leave the Service
J 0 My spouse will ieave ine Service

26. What In thes main obstacles to your responding to the following:

(1) Change In Work Schedule: Mark one (
0 Am already responding very quickly C Transportation arrangements

0 Dependent care considerations 0 Difficult to reach by teieione
0 Personal health problem other during off-duty, hours

than pregnancy 0 Distance to duty section
0 Pregnancy C Attending school during
02 Family health problem ott-dluty hours
0 Second job 0 Other reason

(2) No-Notice Base Recall or Alert: Mark ore

0 Am alreaedy responding very quickiy 0 Transportation arrangements
0 Despendent care considerations C Difficult to reach by telephone
0 Personal health problem other dluring OttfdCity hours

than pregnancy Z Distance to duty section
.. D Pregnancy C Attending school curing

C;Family health problem off-c .jty hours

Sfton job0 Other reason

(3) No-Notice Unit Detpioyment: Marix one

Am already responding very ouicxiy -Transportation arrangemrents
Z Dependent care considerations Ditti1cuit to 'each by leiedrione

Personal health problem otner during ott-duty hours
than pregnancy Distance to cutv sec!Ton

Pregnancy -Attending sc 'oc 0. ing
Famiiv health problem off-duly hours
Second loo -5 -Oner reaso
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III REENUSTMENT/CAREER INTENT

27. When you finally leave the military. how many toaLI 31. In what month and year (Date of Rank) were you
ye are at service do you on pect to have? appointed to your present pay grade?

MONTH YEAR
January

ZFebruary 1

Z March
April

S ectember Z

211. When you tinalty leave the military, what pay grade do
you think you will have? Mark one

01 ID 05 2 W1
Z2 02 Z) 06 .2W2

= 03 .2 07 ofabove 0 W3
Z) 04 C) W4

29. When you finally leave the military, do you plan to join a( National Guard or Reserve unit? Mark one

0 Definitely Yes 32. What do you think your chances are of being promoted
-D probably Yes to the next higher pay grade? mark one
D Don't Know/Not Sure

2D Probably No Does not apply. I plan to retire
2 Definitely No .2 Does not apply. I plan to leave the Service

2Does iot apply, I do not expect any more rn~otons

30. What are the chances that your next tour ot duty will be (0 in 10) No Chance
In an undesirable mititary location? Mark one 2 (I in 10) Very slight possibility

2 (2 in 10) Slight possibility
.2Does not sopiy. I pian to retire Z2 (3 in 10) Some possibility
.2Does not apply I plan to leave the Service 2D (4 in 10) Fair ocisibility

Z) (5 in 10) Fairly good possibility
Z2 (0 in 10) No chance .2 (8 in 10) Good possibility

(10 in 10) Very Slight po111ibili1ty .2 (7 in 10) probable
-) (2 in 10) Slight possibility 0 (8 in 10) Very probable
Z- (3 in 10) Some possibility D 9 in 10) Almost sure

12 4 in 10) Fair possibility 3D (10 in 10) Certain
2 (5 nM t0) Fairly 90i0d Dossibility
Z;(a n 10) Good 0osJiplily 2) DontIknow
2 (7 ii t0) P'obaoie

2 (8 in 10) Very rrooaole

LD (9 in 10) Aimost sure
1' (10 n 1 Certain

0 ontivnow
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33, What do you think your ChanCeI are of being promoted 34 How dkiely would you oe to remain in the m1tan1Y I The

to gereUflag olfkw during your caroer? lnumber of gnerl/flag officer slots were increased by

O Does not aoOly, I plan tO retire
DZ Does not apply. i plan tO leave the Service D Does not acp,y ! ptan o retire

C Does not apply. I dO not epect any more Promotions Does ncT aocy I :ar !0 ea.e I'- Se". :e

D oes n~ot apC'y C ot e~cec, a,,~ -T'e

C )0 in 10) No chance

(I in 10) Very sight possiility Z- (0 *n '0) NO cnance

C (2 in 10) Slight possibility (1 in 10) Very sigr'l ocss.:

C (3 in 10) Some possibility - (2 n 10) Sgnt OSSlt ,W

0 (4 in 10) Fair pOssiOility - ( in 10) Some oosso,,,,

O (5 in 10) Fairly good possibility C" 14 ,n 10) Fair oOSS;ortv

C (6 in 10 Good pOSsibility Cw (5 in 10) Fairly good pcss o,!'

C (7 in 10) Probable C (6 in 10) G0o Dosso-tv

C (a in 10) Very probaole Z 7 n !0) Prooaiie

C 9 n 10) Almost sure - (8 in 10) Very oroao,e

C f10 in 10) Certain C 9 in 10) Almost sure
Z,, 1 n 10) Ceria, n

C Dont know

C Don't know

IV INDIVIDUAL AND FAMILY CHARACTE~lIS71CS

35. Are you male or temale? 39. Are you:

Z Male , Femaie C Amencan Inan Aasian Nai,,e

I 2 BlaCK/NegrO/Atro-Amercan

38. How old were you on your last birthday? C Ornnul/AsianiChinesez.acarese K''ea"

PFlioino/Pacific liatncer

-STT 9 -S 9" WhiteCaucasan
o Othier fsoecifyl

" 40. Are you of Spanlsh/HIlsoanic oriin or iesc.nr

C No tnot Soansn ,I,sca-'c

C Yes. Meican~ivexca--A-e -

CYes Zi-jelo :O'Can

Z Yes CL.a

C Yes Central or S-" ,

I- Yes other Srarsr I s;a C

37. Where were you born? 41. Do you speak English as your main Jang.age at 'to"me"

i In the United States Z Yes GO TO C43)

Outside the United States to military oarern!s

- Outsice the United States to nonmohtarv -arerts

42. The main language I speak at mome ts

38 Are you an American citizen? Soanisri -es-

G ..,erman - -

No res -Or a-,' 'aoanrse 3'3

NO I' , a 5e CS elr aler Korean

-- 3,

• ,-3- rese

Copy C 1vcabOle to DTIC does 1otl

permil iully legible reproduction
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42. When you FIRST ENTERED ACTIVE SERVIC11- "hal was 41. AS OF TODAY, what Is the highest degree Or diploma
the highest grade or year of regular school or collg that you hold? DO NOT INCLUDE DEGREES ;ROM

you had completed and gotten credit lot? Mark on, TECHNICAL, TRADE OR VOCATIONAL SCHvOOLSC . Mark one
-C, S-OCLDEGREE NOW

Z No Degreel or Diploma
3GED Certificate

13t Z Sim - ' 91h S3 Certicate Of Cor~pletion,-Attencarnce

J2nd S th 3D 10th 2 L 6 3 Home Study Diploma
-3rd .27th l 1th 3 = 7 3 High School Diploma

4tM a tn 3 12th (Include 34 38 or nore Z Asisociate/junior College Degree
GEMI Bachelors Degree (SA,6S)

3 Matter s Degree (MA, MSi

3 Doc-oral Degree (PhDMDILLS)
3 Other Degree riot listed aoove

4. When you FIRST ENTERED ACTIVE SERVICE. what was
the hight*$ degree or diolomait that you had? DO NOT
INC..uDE DEGREES PFROM TECHIiCAL. "ACE OR
VOC71ONAL SCHOOLS Mark one 47. If you attended (or are now attending) college, what

DEGEE T E~qYkind of school was/is It? Mark a acc-v

No Degree or Diploma Z Does not apply. jo/cic niot attend coiege
GEO ertficte3 Vocational. trade. Oiiness. ^r Diner career

3 Ceitificate of Completion/Attendarica training School

3 Home Study Diploma 0 Junior or community coliege 1two year)

.3 High School Diplorma 0 Four year college or uiniversity

C A$sociate/Junior College Cegree 3 Graduate or professional school

Bachelor s Degree (BA 8S) 3 Speciaiized Service Career School

Mstersg Degree (MA/MS) 0 Prfess310ionl MilitarlY Education ititir

z Doctoral Degree (PhD. MDLLB) 3: other

Z Other Degree not listed aoove

48. During 198.4. did you attend a civilian school?
45. AS OF TODAY, what Is the highest grade or year of

regular school or college that you have completed and 3 No. was not interested ini attending

gotten credit for? Mark one 0 No. could not get tuition assistance lorI-ite

program I wanted

s,(4,i.A COLII Z No. due to Conflict with work scriedwe
ZA0e AAXS 1iL-S O1 C-101r

z Ist Z3 5th 3 9th 0 1 _-) 5 C No. for personal reasons

32nd 3 6th 3 10th o 2 C 6 3 Yes. attended at own expense

Z. 3ra 3: 71h 311th S 3 3- 7 3 Ys. attenided at Service expense

Z AiPh Z 8tn Z 12th, include :2 4 8 or More Yes. attended :cartaily at own ex~res

GEDI partily at Service expense
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49. What is the highest grade or year Of regular school or 52. How old were you

callaq that your MOTHER (or FEMALE GUARDIAN) when you first married?

and FATHER (or MALE GUARDIAN) have completed and
gotten credit for? Mark your best estimate

MOTHER FATHER

ELEMENTARY GRADES
1tt . ....... ... 0 . .0

2nd ... ..... ........ 0 . .0

3rd . . . . . . . . . . . . . .. 0
4th ...... 0 . 0
Smh 0 0
6th ..... ...... 0 .... 0 53. Have you ever ben divorced since coming o strive

7th 0 . 0 duty1
ih . .. .. .. .. ... 0 0

HIGH SCHOOL GRADES . C NO (GO TO 057) - 2 times
9th .C.. . 0 . .. 0 0 1 time 0 3 times or more

1oth .. .. . .. .. .. . .0 . .0
1lith ...... . ...... 0 ..... 5 S4. How many years were you

12th (include GED) 0 . 0 martied Ing on active duty

COLLEG6-YEAAS OF CRECIT prior to this dIvorce?
Note- If more thain on@ divorce

1 ... while on active duty record
2 ..... the longest marriage Round to

3 0 ,e nearest year
4 ..- , - - 2

50
a .... 0, C :

7 . 0

8 or more . .

Don't know/unsure 0

5S. Has your former spouse of this (longest In servce)

marriage remarried?

0 Yes
C No

50. When you FIRST ENTERED ACTIVE SERVICE, what was 0 Don t know
your maritat tatus? Count time scent n another Service
or prior active duty as service time.

5l. To what extent do you feel that your serving in the
C Single, never married = Widowed military contributed to your divorce?
C Married for the first time = Divorced = Not avolicacie 0vorcec -efore ente,; e se', :e

0 Remarried = Separated 0 To a very great extent
C To some extent

TO s Small extent

- Not at all

51. Are you currently: 57. How long have you beenmarried to your current

Married for the first time spouse?
Remarried -9)

- Widoweo Does not Salv do 'O1

Divorced nave a C.r-enl SoDO.se

Seoarateo iGO TO C6"
Single never married GO "0 C67 SECTION V Less ma ,a o e yea,

DEPENDENTS PAGE 10 1
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SI. Mow old was your current Spouse 14 62. Dots you spus spa English as the main language
on hs or her last-birthday? 0 at home?

-~-Yes (GO TO OM Z No

83. The main language my spouse speaks &I horre i

.D LZ, Spanish Z Chinese

M X. :7 French = Other Asar

Z Garman Slavic
Z0 Japanese S Italian

K orean 7- Other :,ease scec
2 The.

2 V'etnamese
59. What Is the highestl grade or year of regular school or

college that your current spouse has completed and
gotten credit tor? Mark one-

64. If made available, would your spouse Do interested in a

co""14 mllltary,,oons.od olf~baseeoducalional ,,rogram to,
F,* Eor 1-1 sc" learn English?

21 0C 5tm h 2 = 8 t 'I.,
Z 3rd 71th Z 1th -D 3 S -7e

Alth C ih 2im trcluce~ C 4 'Z 8or more 1

2 DontI Know GM65. How -0lt do you and your spouse agree upon his

caerplans?

60. Where was your spouse born?
Car"Very well C Fairly reo,

C in the United States Z) Well C Not well at 41.

0 Outside the: Unite:d States to military parents
Outsid the Unite Stae to nonmilitary parents 66. How well do yo:j and your spouse agree on your career

61. Is your spouse an American cItIzqn?

Y-s plans well C Fairly e-al

:_No. Is a resident alie~i
Z No. as not a resident alien

V DEPENDENTS

6.How many dependent* do you have? Do not include 69. In the past year. how many months were you compleeliy

yourself or your spouse For the purpose of this survey. separated from your spouse or dependents because Of

a dependent is anyone related to you by blood, your miltitary assignment? Include extended 7Ys and
marriage, or adoption, and who depends on you for schools
over half their supr ZC Does not apply. I donti have, a spou~se

or dependents IGO To 078 SECTION VI PAGE 3

2None

3 None Z Less them t month
Ct 7?2

02 aZ2 Z' 8

C 9 22 z 9

4 0 t0 or more 2 4 10t

5 S: 5'

L 6 12

66. Are you presently at the isme bae or geographic

location as your spouse) 70. Old the government pay for your spouse dependents to

accompany you to your present permanent post. base. or

.. Does not apply mave no spouse duty station?
-No i rY 'ot acco'oan~ed

Yes 1 am accomOaniea z -Y spouse .to. Ye"s -

66



Copy avilabile u DTI 0J.,, 1,1IN i fulUy legible repzoducdcu

71. AN.W14 071 ONLY It YOU COUNTED DEPENDENTS IN 067

Plea" record the following Infolmatlon about each dependent counted In 067: (
A. What Is the person's relationship to you?

9. aS the person male or temttale?
C. Now old was the person on his or her last birthday?

0. Is the person at your current location?

E. Is he/she physically. emotionally, or intellectually handlcppod requiring speclizlled trealment therapy.

educatlon. training. or counseling?

Fill in the appropriate spaces elow for each of your ependents Start Dy recoraing nformation about al !'Pe c r',ien

then eem adult. There is apace for up to eight os noentS. if there are rrmore. just list the eignt youngest dOcrdents

* . . .... ___4  4. 4. w a ..

0 .- ", -...

50 ~a 11- C_. C A".. ,.

C'-

-, - ++ - - -

0'. C,,a,'., -_ ,,-,, F..,.,-.r ,

o C

T+ r

C, .-- .,,---, -C4,,-,

C- "0.- ,.'-. C o.- ", "-.'" i

Coy available to DTIC does rot

6emit C-ly ]earible reproduction
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zi z 0,

Short-ter emrgnc imaro suc as axcan..xx

Yeaitt sotabcly 0o

Long-term situation such as a unit
deoioyrmen:

lEvacustilaii cue to conflirct or wamti

dP-YOU HAVENoC W ~REL UNDER AGE15.' 75& Mow many hours a week was your youngest child
.- JV1NG-)TH+YOUP_-O O NOT USUALLY-USE usually cared tor under this arrangement?
CHILD CARE. 3ERVCZ.S GO TO 076+

73 uring lsmot.who Usually took care of your

looked torok o a in school? Mark ttie
arrangement in which the Child spenit the most
hours.

Z) I dig

Z, C hild S brOther/Sister Ovor IS

0 Chid': brothier/sister under 15 Z _
0 Chetd' granoarent

0 Other relative 01 Childi 0 Child cres for sit
0 Nonreistive 76. Have any ot your children attended an overseas

Deloarlment of Defense school?

3Not aP0I'CabC (GO TO 078. SECTION VI
74. Where was your youngest chitd -usually cared tar under MILITARY COMP

thisarragemet? - No (GO TO 078. SECTION VI MIL :
0 '

Py COMO

Y 'es. are attending nlo-

Yes, did attend
ONd OrF

Child ia n samentary or education your child(ren) received?
secodalry 34:1103 31

0ay-cares Comter 3) 3Very satishea
Child's homne Stlf

I.Censeq Orivate hiome -3 Mixed teelings

Other Ornvate home not censecl 3) Oiasatisieo

0trer 0iace L -C very I-ssatI5 ec

68



VI MIUTARY COMPENSATION, BENEFITS, AND PROGRAMS

EVERYONE SHOULD ANSWER THIS SECTION

7& o you recete a MONTHLY Basic Allowance for 82. As an alternative to CHAMPUS (Civilian Health and

Quarto (SAO)? (SAO 1s a cash payment for tousing.l Medical Program of the Unliormed Services) for your

dependents would you join a prepaid local health

O Does not apply. I live in OaSe/government mousing program (HMOI? Assume you would De eduiree to Day

O Yes, partial SAO a monthly fe of $20

O Yes, full SAC
o No C Does not spoly. r iove no oeneroents

C Yes
71. Do you rceveB ai Allowance for Subsistence (BAS)? C No

(SAS i a CaSh payment for food.) C Dontnow

o Yes C No

- - 83 What Is the most you would be willing to pay. per pay
apeOd. as your share O the premium COsts of a

I& What It the amount of the MONTHLY Federal Tax goveartment-sponsored family denial beneflts program'
Adiventage of your combined Ouarters and Food
Allowances (BAS AND BAG)? It you don't know the C Nothing, I am ,ot nterest e n a Deantai
exact amount, please give your best estimate benefits program

C Nothing. i am already Covered -y spcuse s

dental program
Nothing, I am currently Duytng rrivate ,e'a ,ns.. 'ace

C S5 or tess per pay peri o

- r .~C $6 to $10 par pay pertod
C -C C $11 to $15 per pay period

( C (z $18 to $19 per pay period
Z D C~C $20 or more per pay perood

.5 tDAO5 X C D 4. 0 you have Uie Insurancel (
S z No

X X IT C Yes. SGLI
I 4 . Yes, SGLI and another plan

C Yes. a plan other than SGL;

C I never heard of the Federal Tax Advantage C Dont know
C I don't know the amount of the Federa Tax Advantage

$i. Currentfy. all military personnel who retire alter 20 or
mo e years of service are given retirement benefits
which begIn Immediately upon retirement and continue
for life. People who leave the service with 20 years of

1. Which of the following specill monthly pays or Service receive 50% Of their basic pay as retirement
allowances do you currently recelve? Mark ai that aopry benefits.

C I don't receive ANY specta monthly pays Suppose you retired with 26 years of service- under the
current retirement system, what percentage of your bast%;

RECEIVE SPECIAL PAY YPE pay would you receive as retirement pay'

C Jump Pay

C Sea Psy

- Submarne Pay
z. Flight Pay

Foreign Duty Pay
C, Pro Pay

Overseas Cost Of Living Allowance ,

- Varaibe HOusing Arloance

- Rent Plus

Overseas Soec ai HOis 'g Allowance

Other Soecar Pays or A,)owances Dori!.nc*

.13-
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so. 0. you have a current written Will? S. 00 you plan 10 elect ie Survivor Benefit Plan upon
retireient?

YesC No Unicertinr arm not aware of the oam at all
-Oar.? snow Uncertain' am aware ot tMe o&An Out *ant To s!.jCy

Uncertain do n~ot unrtan~d the plan ceariv

8?. Ogles anyone currenthly hold your owroaltiePNo I Olarj to leave the Service Oe#o'e 'e!rement
No no survivors

Yes. my spouse No. Can get better Coverage elsewherei
-- Yea. someone other than my soouse No too expensive

No Yes, will only elect minimum coverage

Oon't know Yes. will elect more than minimum coverage

Out less than lull

Yes. *-i llcICt lull coverage

SO. For each ftimly progirtm or service listed below. please mark (a) Its avaIlabillty to you and (b) your level ot satisation

Atrailatllty, Satistaction

a, M

a z - 0

FaiySpotCnee0 - 0 C 0 - 0 A

Individual CouriselirigitTherapy Z) o- -

Marriage and Famaiy Counsel-

tng/rherapy/Enrlctimermt 0 0 0 0 0 0 00
Chaplain ServiCMsReligiou3

Ooootunil'es 0 - --

Perent Education .0 0 0 0 0 0 0r 0 0
Youtht/Adolescent Programs 0 0 -0 0

Child CareServices 0 0 0 0 0 0 D

Financial Counseling/
Management Education Z 0 Z 0 0

SinglePaent Pogramsl ~ 0 0 D 0 D 0 0 0- 0 a0
Prel-mantal Programs 0 0Z

Programs for Familes with
Mandicapaid Memlberrs 0 0 0 0 0

Services for Families Durinig
Separation0 0 0 0 -0 0

Crisis ReferrW Srvce.0 0 0 0 0
Spouse Employment services 0 0D-
ftecreation~al Programs 0 0 0 0 0 0 0 0 01

SOOulleiCtiild Abuse Services 0 0 0 75 .

Alcohol Tretmentiorug Abuse
Programs Z0 0D 0 0 0 0 0 1 Z

Rape Counseling Ser~c es
Lega Auelinnce 0 00 0 ' 0 0 0 0 0
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VII CIVILIAN LABOR FORCE EXPERIENCE

A. YOUR OWN EXPERIENCE (
90. 0 you perform volunteer work for an on- or otf-base 92. Altogether In 1984. what was Ie total amount that you

amteityl Mari ALL that apply earned, before texes and other deductions. for workIng
during your off-duty hours?

o No
O On-base. treQuently (once A week or more on $

the Average) M C

a On-base, infrequently I -

O Off-base. frequently (once a week or more on z C C C

the average) CU a) CD = C

O Off-base. infrequently =,,z.. (V

31. During 1984. how many hours AiG C 4 0 C 1

a week did you spend on the ..

average working at a civilian [

job or at your own business
during your off-duty hours?

z z

, C None (GO TO 094) ( X

93. How much did each of the following contribute to your having a second job?

No Con- Minor Moderate Major Con-

Mark each fet as: tribution Contrl- Contrl- tribution

bution butlon

Needed additIonal income to meet basic

expenss C C 0

Nice to have extra atcome to use now C

Saving extr inicome for future needs CD C

Independence

Self-4asteeim C C C

Enjoyment in work itself z 0

To gain experience for a nonmilitary second

career C C C

Other- - -

94. In the past 12 montrs. did you receive any job ofers for 9S. Have you actively lookeO tr civilian employment wl lln

a civilian job which you could take if you leave the the pest 12 months'
Service?

-Yes N o

Yes -NO
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It you were to leave the Service NOW and tried to find a 11.Algie ri 91,wa a

Civilian Job. how likely would you be to find a godthe total amount. before taxes

civiian obMarxoneand other deductions, that
civilan )o~ Mar oneYOUR SPOUSE @armed from a_

civilian job or his or her own
10In 101 No chancebsie?

'1 In 101 Very slight Poss.0.lity Give your best estim~ate
2 in tO) Slight posSiilfitY

i0 in 101 Some possibility
III in 10) Fair possibiity None

15 in 101 Fairly good possibility
IS in 10) Good oossibility
7 in 10) Probable.

is in 101 Ve robble
(9in 10) AlmoSt sure
00 in t0) Certai

Oont7 now -. VIII FAMILY RESOURCES

B. YOUR SPOUSE'S EXPERIENCE 100. During 1964. did you or your spouse receive any income

f rom the following sourcess? Marx YES or NO for eaci,
IF NOT MARRIED, GO TO 0100 tern

97. Is your SPOUSE currently: Mark ALL that apply RECEIVE INCOME SZLuhCE

ri the Armed Forces 
Ye

*Working full-time in Pederal civilian job - - interest anno O vO v':s -;s

-Working futi-time in oirher civilian loo Stocks Boncs or Cre, '-es:-e-Ts

-Working part-time in Federal civian 0job Alimony. CiC Su.cc- -' :'e- =e;.,a'

Working part-time in other civilian 0ot Contributions from -esos"i ngi

- Self-employed inl hiS or her own business Your Household

- With a lob, but not at work because of Unemployment Comoersano- :;

TEMPORARY illness, vacation, strike. etC. Workmen s Compensation
-'Unpaid worker (volunlteer or in family business) z Pensions from Federal, State o, -oaCZ Unempioved. laid off. or looking for work Government Emoicyment

.iIn school Pensions from Private ESroove, 0r

-,Retired z Z Social Security or Paiiroad Petnei-

- A homemaker Supplemental Security income

Other P ublic Welfare or Asssta,,ce

- - WIC (food program for womern ,anls
and childrenl

98. In 1984. how many weeks did YOUR SPOUSE work for 7 Govefrnment Fooo Stanns
pay, either full. or part-time, at a civilian job. not i Z Anything else not nc..on;g ea-;s '

counting work around the house? Include weeks that wages or salaries
your spouse was an pada vacation andl paid sick leave
Give rowr best estimate

C~None (Go to 01001 101. During 19854. how much did you or your spouse receive
from the Income sources listed In 0100? :o inc! a
earnings from wages or saiaries n !,,,s O ues!'0"

Give your best estimate

.z M

:.No income 'rorn

i -1sources 'OC
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102. As of today, what a8 YOUr e1,timat1 of the total amnount of 10S. Actiroximately what aercenagel do you Of your lamily

outstanding debts that yau may have? Exlo any save by using the comm~issary instead at civilian grocer.
mortgage. Ores? Please give your best esima"te

C NO debts 0 $5.000 - S9,999 C.Not 800licaole. do mot shop ri cormm-ssar,,

O 1 -5409 0 $10.000. 5199 r Don t know stmog only In cormnmissary (
o s 50-5$1.99 a $15.000 or more
O $2.000 - S54999 C None

101L Now much do YOU Of your
family spend each month on 5
grocelre and household
IteMS? Please give your best Q DQ

ell mate.

M?~OWKcRv1 CD CD C 0 z M
"auSDOL

104. What percentage of your or your 106. Overall how do you tell about youriyour famnity income:
family's shopping Is done In that Is. all the money that come% to you and other
mititary commilssaries? Please members of your tamily living with youl
give your best estimate

0MN- 0 0 Pleased

C Coe~ 0 mostly dsatisfied

(3 X 0 umisq bouteulyLtsicai

T 0 Terrible

IX MIUTARY UFE

107. How would you describe the morale of military

personnel at your current location? if you are currently
assigned to a ship, indicate tne morale ot personnel on
board stuD. Mark one

108. How much do you agree or disagree strongly Agree Neither Disagree Strongly
with eacn of the following Agra* Agree Nor Disagree
statements about military lift? Mort each Item as: Disagree

Life in the Military is about what I eXPOcted it t0 be 22

Military personnel *n the future will not nave

as good retirement Deriefits as I have now

MY military bay arid benief its 'wilt not keep up with inflation

My farmily could be Detter oif 't I room a Cdylan 00-

-17.
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10g. Below is a liat of issues particular to a military way 01 life. Considering current policies please indicate your level ot

sltiafactlonidissatllfaction with each Issue.

Very Satisfied Neither Dissalls- Very

satisfied satisfied tied dissatils-
For each item. mark if you are: nor dis* tied

saisied

Personal Freedom Z Z z

ACquaintncestriendsnisol

Work grouaico-workers =1 Z 'D
Assignment stability -

pay rnjrallowances :1 ,z
Environment for families - - -

Frequency of moves "- 0

Retirement banalts - --

OpDortunity, to serve one's country - -- 1

Satisfaction with Current job - - - - -

Promotion opportunities "z 0 :D

Job trainng/on-service education -

Job secunty C 1 0 C

Working/environmental condt:ns 7 - - -

Post service educational benefits (V.AP) Z C :D

Medical care - - - _. -

Dental care 0 C C ZD

Commissary servces z z-

110. Now, taking all things together, how satisfied are you 112. Record time now, enter military hour
with the military as a way of life?

Timeftiniafhed: i"

C Very Dissatisfied 
T

CDissatisfied
7- Somewhat Dissatislied - I

Z Neither Cossatissie no Satisfied , .
,D Somewhat Saisfied z z'

111. We're interested In any comments or recommendations

you would like to make. whether or not '! e top c was

covered In thIs survey. Do you have any comments?

D Yes - Use the enclosed Comment Seet

D NO

THANK YOU VERY MUCH FOR ANSWERING THIS QUESTIONNAIRE.
PLEASE SEAL THE QUESTIONNAIRE AND COMMENTS IN THE ENVELOPE PROVIDED.

-17-
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1985 Department of Defense RCS MLI C)6

SURVEY OF ENLISTED PERSONNEL
The Department of Defense is conducting a survey Of military personnel from the Army.

Navy, Mann@ Corps and Air Force. You have been selected to parllcipste in this important

survey. Please read the instructions before you begin the questlionnaire.

NOTICE
Your survey instrument will be treated as confldential. All Your pa,icipation in the survey is votunrarv Caure 'o
idenltiflable information will De used only by persons engaged respond to any questions will not result rn any :enaitV. ,ow-
in. and for the purposes of, the survey. It will not be disclosed ever, your participation is encouraged so that the ala -0 :e 4
tO others or used for any other purpose. Only grouc statistics complete and repreaentative.
will be reported.

INSTRUCTIONS FOR COMPLETING THE SURVEY

" Please use a No. 2 pencil. * Sometimes you will be asked to %la, M e When thtis

Instructlon appears mark the answer that best aopies.

_______________aMe,_a___________ 
Example:

SMake heavy black marks that fill the oval for your answer. What is your pay grade? .tar -me

" Please do not mike stray marks of any kInd.

:_ Er

INCORRECT MARKS CORRECT MARK : 2 -

S24 E4

" Sometimes you will be asked to 'Mark ALL. !'at aciv = E5

Whe,1 this Instruction appears you may mark more than one If your answer is ES. then just mark one oval as smown.
answer.

o If you are asked to give numbers for
Exampl: If you attended (or are now atteridtng) college. what your answer, please record as shown

kind of school wasis it? Marx " tiat aDoly below.

oes not a5opy do, id not attend college If your answer i 9:30. .. 0 3
- Vocational, trade. busMess. or other career

training scmool * Write the numbers in the boxes. ob

Junior or community college (two tear) making sure the last number is
lhWays placed in the right-hand box.

a Four year coitege or university . -

- Graduate or Professional scrmool -

- Soec alized Service Career Scroo * Fill in the unused boxes with zeros. -

Professional Military Education Institution,

Then, mark the matching oval below -

If your answer is "Junior or community college (two - ear)- and each box.
"tour year college of university." then mark two ovais ciearty,
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EXAMPLES OF HOW TO COMPLETE QUESTION 7

MARINE CORPS - -...L NAVY -E- vee e.ceot c-,es g A- e

so- a a03. It go., 0., so.a j 0 3

3 6

. 1 *I I
4w4

' I[ - -I -K
2 i ARMY NAVY-. ,sle .. ceo .Ce -aec s

*0 -0, .o.30330, 33; SRS 3*
( V

4£': z 
1

NAV - ,esg.~atec Siwses Oo

S. _-TO ENSURE THE CONFIDENTIAUFY
" - OF YOUR RESPONSES, PLEASE

SEPARATE THIS FRONT COVER
S. . .FROM THE QUESTIONNAIRE AND

S" - "DESTROY THE FRONT COVER. -

K1

Copy vcQiilCblQ t DTIC do" uo 76
pemit fully logiblo 1 .. u7-



I MIUTARY INFORMATION

1.1e1COrd time5 began, I- Follw ne Inistructions below lot your Sevice. 1xismoj'
enter military hour. how to complete %hisl queitltor' af shownlOlll a

- Wrlte the numbers in -- I of this booklet.

ie boxes .'AM

I - Record the first four enltries of yourt C.,el P-&"

a Fill in ie unusec; boxes CMOS See Exa mple 2

with Zeros
NAVY

-~UNOESIGNATED STRIKERS Record :neo e!es
C Iyour Rating haobrenticesniC grouc n~ Boxesa nC

a Mark the matching oval .1 1enter plus signs C-) In boxes 1 And : S -p

below each box 3

ALL OTHER ENLISTED Record TM* chla'ac Crs of yc-

z current Primary Ratinig so !Mat i". Iasi Cnrsoler -
I entered in BOX A enter a plus Sign in anv iiise

2. In what month are you completing the survey) box See, ExampieS 4 and 5
Mark one

O January 1985 April 1985 MARINE COPPS

0 February 1985 C May 1985 Record all four niumoens of your c~rre-t Pr mary MCE

ZC March' 1985 = June 1985 See Examp~e 1

A. YOUR MILITARY BACK<GROUND Peo, the ',,s: -.- ~' .':0' -'
ASFC -CC NiC SE _EA -S See Ea -e

3. In what Service ert, you?

C Army 7- Marine Coros

C Navy CZ Air Force

4. Are you currently asaagneld to a ship as your7.Mcurn frryOSRaigDegat/AFCis

permanent duty station? ALL SE"VIS Use ail four box"t. on* crasiceiir to a oat *r-
Yesz Noniumoti a, i"er fo '--) I. *ech box. Thti isam the m"iC "

C Ys C Nobeiau each box. Pli~ass ch#adi tIva"IOtsl for your SOn.

S. What Is your pay grade? Marx oeInside, Ca.. oi tis, booklti(

C E2 E,'

" E3 2 ES

" E4 E9
C E5 I z 1 1

6. To the nearest year and monthi. ho* long flu..e you Z 7 M
been on activa duly7 11yc aa ao se'vce T 1 7

coun~t c.irreni -ne arc !,me zeCn2.

Zes qI I
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8 In which enlstment period are you servIng? it you 11 PRESENT AND PAST LOCATIONS
receveO at EXTENSION to your current enlistmentI~erool. count this ii a new eniistment oe. od.

12. As of today, how many months have you been assigned
ist to your present post. base or duty station? mese

Z; 2no include any extensions you may -Ave .'aC

- 4t. Less than one montr,

SIMt or more
Record the number Of months in -.

9. Now soon will you complete your current enlistment the 0O9e. 
-

INCLUDJNA ANY EXTENSIONS YOU HAVE NOW?'I - -

(For exempl. of your answer s 35 -

- Less than 3 months months. enter 035 -

3 months but less than 6 months

6 months out les than 9 months

9 month S but less than 12 months Marx tine matching oval oelow z -

I year but less than 2 years eACh box.

, 2 years but less than 3 years -

At east 3 years or more

B. YOUR SPOUSES
MIUTARY BACKGROUND

13. How much longer do you expect to be at your present

(IF NEVER MARRIED. GO TO 012) location?

10. Has your current (or most recent) spouse ever served in = Does not arocy I do not !sve a s5ec fcc c.e.

the Armed Forces. etiher on active duty or in the C Less !han one monthn

Reserves? Mark one

- Record the number of monit n- -m

No the boxes.

Yes saparated from Army(IYes. seoarated from Navy

Z: Yes. saarated from Marine Corps L

Yes, separated from Air Force

" Yes. seiaratec; from a ReserveGuaro Component

Yes currently on active duty rt Army * Marx the matching oval beiow

Z es. currently on active duty in Navy U. bO,

7 Yes. currently on ac':ve duty 'n Marine Cor~s

- Yes. currently on active duty in Air Force

Z Yes. currently in Reserve/Guard Component

11. What is, was your current (or most recent) spouse S pay 14, If you had the option of extending your tour at your

grade now or it the time of separation from the Service? present military location, how much longer would you
stay there? Marx one

L Oes not zoojy spouse swasi not in the Service

= Odes not Sooly, I do not naye a 3cec:',eC :c3. er'g"
Ev,.1 0K G,56el Wlsrlavf OlI6. Owfl.*v GOse

I I WOuld not extend my cpjrrent tour

E' EG Wl I 01 C 05 = Stay 3 months beyond my tour

Z E2 C E7 Z W2 = 02 C 06 Z. Stay 6 montms beyond -v lour

- E3 Z ES C W3 = 03 = Stay 12 months beyono rmy tour

- E4 Z E9 W4 = 04 a Stay 18 months beyono my tour

E5 = Stay 24 or more mronths teyorc -,, :our

72-
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15. In all the time you have been on active duty. how many 16. FOR NAVY AND MARINE CORPS PERSONNEL :NL'
months have you spent At aml Overseas ficatifl~ NA ' in all the time you have pieiln on active duty. no. M

AND M7ARINE CCPPS PEPSONNEL. PleaSe cOurt !0tal months have you poem on sea duiv'
time aSsignedC 00tM asnore and to Smn0t 'Ome~loned at
overseas 10ocatiOns. including amtended TDys and 4o iTfe sea
schoois

C No time at an overseas locaton

17. TH~INK ABOUT YOUR PCS MOVE TO YOUR C1JRRENT PERMANENT POST, SASE CR DUTY S7A- CN 1

!tis is your first assigninen:

serious Sornewnat slightl Not a Not Don

For each item tSeiow. marx it it was: Problem of a problem PrOlertt Ap~liCa~ie Kno.

Problem

Adjusting to a higher cost of lving
Moving and setting jp a new nousenol 2 -

Temporary lodging excerlses z :r -

Costs of setting ap niew 'esscence
e~g.. curtains. carpeting. pamnt -

Transportation coats incurred Curing move z

Funding otf -out enmOuoynent 'or yourset z z

Fimcing civilian emouicynient for your spouse
or dependents Z, z

Continuing your eCucat:On -

Continuing soouledevenojent educator'
Transfefabiiliv c, zouiege :,Cieuts z -

Finding perinarent rousung

Finding smopoing areas, recreational
tacilities etc --

Children adjusting to new environment 2

Spouse adiusting !o new environn'ient

Adjusting yourself to new environment 2

I&. Is the housing that you live in now:

Sase gc~ern'-er:-

Cwnec or !:e 'gc. ;t n,

in your -c~senz

C.nvri-d s2ce- 'Se iY
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i. THE NEXT QUESTION IS ABOUT YOUR FEELINGS ABOUT THE LOCATION WHERE YOU LIVE NOW.

It you lve on base. answer Ior that base it you lie Of-ase answer tot that comrnnty

Excellent Good Fair Poor Very Does Don

PLEASE MARK EACH ITEM BELOW AS: Poor Not Know

Apply

CHARACTERISTICS OF CURRENT LOCATION

Climate .3 03 0 C, z3

Distance to population centers z -

Family's ability to handle cost

of living 0 C z Z" Z:

Availability of military mousing z 3 3

Quality of military housing z . . -

Availability of civilian Mousing :D z 3 -

Availability of goods and

services at t?e Post, base

or auty station 10 - -

Recreational facilities 7 3 -- -

Attitudes of local residents

toward military families . 3 3

Availability of Federal

emoloyment for 30OUse or

..epencents -

Availability of other civilian

employment for spouse or

dependents Z: .33

..aiity, of sc ools for

dependents -

Availability of mecical care for you . . 3 . - -

Quality of medical care for you 3 3 3 3

Availability of medical

care for Spouse or

dependentS C 3 . 3 3

Quality of medical care ?or

spouse or dependents Z z -

Quality of environment

?or chtildrenl .33 3

AvaiaDolity o
f 

rrmliy Service Center,

Famly Suooor Center

Army CommunrvN Service 3 3 - - -

20. HOW MUCH OF A PROBLEM IS EACH OF THE FOLLOWING AT THE LOCATION WHERE YOU UVE? o- e

on-base, answer for the base, It yOu live off-base answer 'Or that community

Serious Somewhat SlIght Not a Don I

FOR EACH ITEM BELOW, MARK IF IT IS: Problem of a Problem Problem Know
Problem

Drug Use C, 3 3z -

AiCohol Use -; -

Crme

zaca -en,o
Child Aouse Z-

Soouse AoUSe - -

Other Famiy Vorenrce -z Z,

aoe .

Juvenile Ceinnauency .. -

840

80



5L1 It=Z

21. In all the time you hae been on active duty, how many 23. If your spouse is in the military, are you presently
times did you mov to a new location because of your assigned to the same base or geographic location

permanent change of station (Iii) Do not count your spouse?
permanent change of assignmelnt (PCAI. De o oi omtnv a s

O 00 6 (GOTO 0251

O 1 7 0 Does mot apoiy mny so~se ;s mot i 7-e -.. i tar,
C 20 8(GO TO C25)

0 3 0 9 C0 Yes
0 4 0 10 or more C= No. out I expect my spouse will be ass;ec

to this location soon

0 No. but I expect to be assigned to MY
22. In all the time you've been on active duty, how many spouses5 location soon

times did your spouseidetpendents move to a new = No. we were unable to ;et assigrec

location because of your permanent changes of Sttion same location
(PCS)? C0 No. for other reasons

C Does not apty. I don't have any spouse/
dependents 24. If future assignments require long separations from your

spouse, what wilt you do?
00 10 6

I 7 = Does not appiy iaireacv ya ea~e :-e Eel, ce
o 2 C0 a = Does riot apply. my srouse airea.-w clans t
0 3 C0 9 leave the Service
C 4 0 10 or more 10Accept them
105 1 will leave the Service

C0 My spouse will :eave thie Sevilce

25. What ia the main obstacle to your responding to the foillowing:

(1) Change In Work Schedule: Mark oreC

0 Am atready responding very quickly = Transportation arrangerrents
C Dependent came considerations C Ditficutt to reachi by teienmoie

0 Personal health proolemn Other Curing Ott-duty hours
than pregnancy Distance to duty section

0 Pregnancy 0 Attending scMool during
= Family health problem ott-duty, hours
C Second job 0 Other reason

(2) No-Notice Base Recall or Alert: Mark one

C Am already responding very quickly CO Transportation arrangements

C Dependent care considerations = Difficult to reach by teleoriore
0 Personal health problem Other during off-duty hOurs

than pregnancy = Distance to duty section
C Pregnancy C Attending school during
7- Family health problem off-duty hours
C Second lob 0 Other reason

(3) No-Notice Unit Deployment. Malrx one

C Am already responding very quickly = Transportation arrsngemne".s
Z Dependent care considerations Z Difficult t0 reach Oy eieonone

0 Personal health problem other during Off-duty mOurs

than pregnancy Z Distance to duty section

2 P~egnancy Z Attending scncio O r-

2 Famnily health oroblern offd..iTY "o.'s

C.Second job 5 Ciher reason



III REENLISTMENT/CAREER INTENT

2L When you finally leave the military, how many i 30. How likely are you to reenlist at the end of your current

years of service do you expect to have? term of service? Assume trit all SOQCaJ pays wrltCn you

currently receive are still available Marx one

%= Does not apply. I plan to retire

= Does not apply. I plan to leave the Service

C 0 (0 in 10) No chance

If in 10) Very slight Possibility

3 (2 in 10) Slight Possibility

( (3 in 10) Some possibility

Z) (4 in 10) Fair possibility

= (5 in 10) Fairly good aossibirty

= (6 in 10) Good possibility

= - 3 (7 in 10) Probable

3 (8 in 10) Very probable

Z (9 in 10) Almost sure

27. When you finally leave the military what pay grade do Z (10 in 10) Certain

you think you will have? Mark one
Z Don t know

E"imw croo wormim Grago Offl Griasc

= El ES W 01 3 05

3 E2 = E7 Z W2 3 02 3 06

= E3 E8 3 W3 3 03

= EA E-9 . W4 Z 04

= E5

23. When you finally leave the military, do you plan to join a

National Guard or Reserve unit? Mark one

31. If you were guaranteed a choice ot location for your
" Oehinitefy Yes next tour, how likely would you be to retrnllst at th~e end

" Probably Yes of your current term? Assume t t ail soec-ai pays
D. on t Know/Not Sure wnhcct you currently receive aIre stillI ava,,a" e Mar,,

Probably No one

" Cefintely NO

" Does not apply, not eligible tO jin - Does not apply I plan !o retire

3 Does not apply I plan :o eave 'he Se"-ce -

29. What are the chances that your next tour of duty will be (0 n 10) No chance

In an undesirable milItary location? Marx one Z (1 1t 10) Very sigmt pOSSin,.,it,

. (2 in 10) Slight possibility

Does not apply. I plan to retire ( (3 in 10) Some possibility

Does not aooly. I plan to leave the Service ( (4 In 10) Fair possibility

(S in 10) Fairly good OOSSbI'1'(Y

(0 in 10) No chance 16 In 10) Good possiOnty

(1 in 10) Very slight POssibility -" 7 in t0) Probable

(2 in 10) Slight Possibility = (8 in 10) Very probatte
'3 in 101 Some possibility = 9 in 10) Almost s$.re

t4 in 10) Fair possibility (10 in 1l Cerlair,

f5 in tO cairly good OOSSibility

.6 in 101 GOod POssibility D Don knOW

* 17 in 10) Probable

* il in 10) Very orooatie

Z 9 in 10l Almost sure

(i0 ,n 10i Certain

- Oon t POw -8-
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32. If you were guaranteed a promotion to the next htaher 33. It you were guaranteed retraining in a skil with better

pay grade. how likely would you be to reenlist at the end career opportunities than your current one. how likely

f your current term? Assume that all special pays wniCr would you be to reenlist at the end of your current

you currently receive are still availsole. Mark one term? Assume tia all sueciat Pays wmncn you 're :
receive are still availaole Marx one

C Does not apply. I plan to retire = Does not apply I do not wisn to etrain into afncter s.

C Does not apply. I plan to leave the Service = Does not aooiy. i pian to retire

C Does not apply. I do not expect any more promotions = Does not aply I Plan to eave the Service

0 (0 in 10) No chance C (0 in 10) No chance

(I in 10) Very Slight pos.ibility = in 10) Very slight possio,.,ry

C (2 in 10) Slight possibility C (2 in 10) Slighnt possibility

0 (3 in 10) Some possibility = (3 in 10) Some possibility

C (4 in 10) Fair possibility C (4 in 10) Fair PossiOlity

C (5 in 10) Fairly good possibility C (5 in 10) Fairly good oossoiitv

C (6 in 10) Good Possibility = (6 in 10) Good possolhty

C (7 in 10) Probable C (7 in 10) Probalie

C (8 in 10) Very probable C (8 in 10) Very prooaole

C (9 in 10) Almost sure C (9 in 10) Almost sure

(10 in 10) Certain = (10 in 10) Certain

Con t know = Dontknow

IV INDIVIDUAL AND FAMILY CHARACTERISTICS

34. Are you male or female? 37. Are you an American citizen?

C Male Female C Yes

C No. resident alien

= NO. not a resident alien

35. How old were you on your last birthday?

38. Are you:

I American InoaniAlasean NatTve

' Blacxj Negro/Atro-An.encan

- ! . C Onental/A anC Inese.,a ar-ese '-(:,er,

FioinoiPacic srancer

. Wha teCaucasan

. Other isoecifyi

3S. Are you of Spanish/Htispanic origin or oescent'

SNo (not Spanisr HSsramC

36. Where were you born? = Yes. Mexican. Mexican--,. C3 Z 7- .3-

C Yes. Puerlo Rican

- In the Jnited States ° - Ye3. CUban

- Outside the Jn-ted States to nriitary -arets C Yes Centrai or South A,-eca

" Outside Ine United States !o 1cmortar. Parerts Z Yes otner Spa"sn "sca c

.7-
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40. 00 you speak English as your main language at horns? 46. What is the highest grade or year 01 regular school or
college that your MOTHER (or FEMALE GUARDIAN)

- Yes IGO TO 042) No and FATHER (or MALE GUARDIAN) have Complelado And
gotten credit for? Marx your best estinmate

41. The main language I speak at homns is:

MOTHER FATHER
Spanish Chinese

French -Other As-an ELEMENTARY GRACES
German = Slavic t 7
Japanese Italian 2nd
K~orean Other please specify 3rd
Thap- - AI

-Vietnamese SIM

412. AS OF TODAY, what is the highest grade or year of 71
regular school or college that you haye completed and8h
gotten credit ar? Mark one HIGH SCHOOL GRACES

9t11
-G.dt 113P0 Zo.I 10th

z Itat 35th 9th t 'Ith
7- 2n D 6th 3loth 3D2 Z;6 12th includte GEC%
Z 3rd 7t Z; 11th :3 3 :- C3G-EP : -E!

74th a th 1 2th onciude Z 4 Z 8or more

GEOI 2

3
43. Which 01 the tollowing High School cortitlicates do you4

haves? Mark one 5

6-

Z- GED cerilicate

,7Certiticate ot ComoletiontAtendance a of more z( ~ Home study Diploma
Z High School Diplomna Don t xnow/unsure

None 0f the above

~4. It You attended (or are nlow Attending) college, what
kind ot school wasils it? Marki !hat Apply

-! Does hot Apply. aoedd hot Attend college
3D Vocational, trade business. or other career 47. When you FIRST ENTERED ACTIVE SERVICE. whtat was

training schiool your marital status? Con time spent in anothe, 4-z-ce
Junior or community college itwo year) or prior active duty as service time

ZD Four year coltege or university

Z:Graduate or professionai SChool Z Single never married C Widowec
Spescialized Service Career School 3 Married for the tirst :me Z Dvorced
PiOfe$3iohal Military Education institutin Remarried 3 Separated
Other

45. During 1964, did you attend a civilian school?

No was not interested in Attending 46. Are you currently:
LNo. could not get tuition assistance for the

program I wanted C Married for the first tInC
' 40 due to contlict with woiti schedule Remarec

- No for personal easons 
- Widowed

- Yes attended at Own esbenrse - DiOrced
-Yes attended at Ser'v,ce expense Seoaratea

- Yes attendedl Dartaly at o~in -- Dense -Sng~e never na, ej i 7C0 -64 SE
Partially at Service evoerise CEmENCEN-S PAGE 1
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4& How old were you who" you first married? 54. How long have you been married to your current

spouse?

Does not aooty. (o0 not have a c rret sCOLse

(GO TO 064. SECTION V CEPENCEN7S3
C Less tan one year

SO. Have you ever been divorced since clmlng on active

duty? z______________

C No (GO TO 054) C 2 times

C I time C 3 times or more

51. Now many years wore you married And on active duty

prIor to this divorce? NOte: It more than one divorce

white on active duty. record ti longest marriage. 5. Now odd was your current spouse on is or her fast

Round to tre nearest year birthday?

$2. Has your former spouse of this (flongest In service)

fmarlage remsried?

Yet
No S. Whal Is the hIgest grade or year Of regular school or

C Don't know college that your current sDOuSo has cooloieted and
gotten credit for? Marx one

53. To what extent do you fete that your serving in IWe VAM", WI I .J s -:*e

milItary contributed to your divorce? 2 1st Z: 5tr i2 9 r-

~2nd 6t 7- -
Not aDDcatre dvorced )efcre enredrC r,!r e se-ce 3ra 7 th Z: -r,

To a "erv great extent I 4th
Z; To some extent SEZ '

Z 7a Srmall exte,,T L 0on t Know

- Not 1 al
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S7. Where was your spouse born? 61. If made available, would your spouse be interested in a

milltary-sponsored oIf-bae educalional program to

In tIe United States lear" English?
Outside the UntleO States to military parents
Outside the United States to nonmilitary parents Yes

No

I. Is your spouse an American citizen?

Yes

" No. is a resident alien
- No. s not a resident alien 62. How well do you and your spouse agree upon his/her

career plans?

S9. Does your spouse speak English s the main language
at name? - Very well Fairly well

- Wall 2 Not well at all

Yes tGO TO C62) D No

60. The main language my spouba speaks at home Ilt

D Spanish 0 Chinese

_. Frencn 0 Olher Asian

German = Slavic 83. How well do you and your spouse agree on your career

-. Jaoanese = Ittalin plans?

K Korean = Oier. please specify

, Thai Very well . Fairly well

Vietnamese - , Well Not well at all

V DEPENDENTS

64. How many dependents do you hae? Donot include
yourself or your spouse. For the purpose of this survey, 66. In the past year. how many months were you complelely

a aeoenoent is anyone related to you by blood, separated from your spouse or dependents because of

marriage or adootion and who depends on you for your military aaaignmont? Include extecle, TIDYs anc

over half their support schools

.' Does not apply. I cont have a spouse

None 3 6 or dependents (GO TO 075. SECr!CN VI PAGE 13

1 .C 7 2, None

Z 2 2 8 Z Less than I month

2.3 3 9 1 t 7

4 0 10 or more 2 : 8

-5 3 2 9

4 .- 1 0

D 6 12

65. Are you presently at the same bae or geographic

localtion as your spouse? 67. Did the government pay for your spouseidependents to

s~ompany you to your present permanent post, base, or

- Does not apply, I have no spouse duty station?

- No I an 01 accomoaned

YeS I am accomoanied by my spouse - Yes No

-10-
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Copy OvoilOthe to DTIC doe s .,
PIzmk fay legible reproduction

mll IC:=~ .N2*.ci~

44. ANSWER 066 ONLY IF YOU COUNTED DEPENOENTS IN 064
PIease record the following Information about each dependenl counted in 064:

A. What Is the person's relationship to you?

I. Is the person mate or female?
C. Now odd was the peison on his or her last birthday?
0. Is the person at your currant location?

L. Is he/she physically, omotionaily, or Intellectually handicapped requiring Specialized treatment. therapy.

eduatIon. tralining, or counseling?

Fill in the approprate spaces below for each of your dependents. Start by recording nformation aoout all !me :" : ,

then each adult. There is space for up to eight dependents. if there are more. just lit the egmt yopigest dence-s

C.A...,, Gu " ,S.

c. 'A_

...... .. - -r ..... c... .. =

C

. m C a- .. ,. - -

C0 -'-- -

- --- --- I

-t -

0'..~~~ Coin-, C.

C v'. C'. *.o.'*.7



L $ - t.f -~- L Mi-c.*c,... *

2,~~~~ ~~ XSs 4.W-4f ~.

69.~~~~~~ ~ ~ ~ Ar you dS~d ragmnsraitclywral o aho h olwn iutos

yes Probably.No

63. ati ourdn netsrneet els~al okal o aho h olwn iutos

SI r-F r Y mrOUc HAVutEo NuO asLDE U DA GE1 2 a ayhusawa a oryugshl

m0. Duinlst montha wh usal okcrofyu

lookedtr wto or c w as a scooMakt h

Eacae ti due tocoict orl wrtme ms
hoturts CC

U CiG iTH' OUme Oitr idr NO15 A YUEuulycrd o ne haarneet

(yO ter oaiv on clhit you Xuewokd

lo.edre wyor yonwast in duulycrdfrude eateto ees scool?Mrtth
tharrangement hc h hldsettems

SChil d s inmrsery oitr ovci es r teran mow

SChild s i ndmnary r0nt. i atn

0syrr Ch ens rtr 74.te Ifre Ly.aes any oifie ure o ih h uaiyo
SChild caroes Zor sectonyu cidr )rcevd
Lis e Norate hm

Ot ~~~~~ chlde attended anm (mt ienerseeeratsfe

MILTAR COMP I ,e
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VI MIUTARY COMPENSATION, BENEFITS, PROGRAMS

EVERYONE SHOULD ANSWER THIS SECTION

75. Do you receive a MONTHLY Osslc: Allowance for 80. Do you have life insuranlce?

Ouat (BAC)? (SAO is a cash payment for housing.) No

C Does not apply, I live in base/ govern ment housing Yes. SGLIl

C Yes, partial SAO . Yes. SGLI anot anlother Dian

C Ye&. full SAO Yes, a plan other thani SGLI

0 No Doritknow

71. Do you receive Balic Allowance for Subsistence (SAS)'? 111. Cuirrently. ail military Personnel who retire after 20 or

(BAS is a clan payment for tood.) more years of service are given retirement benefits

which begin I mmediately upon retirement and continue
for life. People who leave the service with 20 Yesrs of

C Yeas No service receive 50% of theirtbasic pay as retirement
beneflts.

77. Which of th, following special monthly pays or
allowances do you currently receive' Mark all that appiy Suppose you retired wilt

25 years of service-
- I don't receive ANY special montnly Days. under the current -

retirement system. whast

RECEIVE SPECIAL PAY TYPE Percentage of your basic-

Jump Pay pay would you receive is

- SOa Pay ritlrernent pay? .C'.- 24

C Submarine Pay zI-
CFlight Pay

Foreign Duty Pay
Pro Pay

Overseas Cost of Living Allowance Z Z

C. Variable Housing Allowance
Rent Plus - 0cn

Overseas Special Housing Allowance
Other Special Pays or Allowances 82. Do you have a current written wilt'

78. As an alternatIve to CHAMPUS (Clvillan Health and Z Yes
Medical Program of the Uniformed Services) for your C No

dependents would you joan a prepaid local health Z Don :vnow
program [HM10)? Assumne You wouic oe recuireC to pay

a monthly tee of S20 83. Does anyone currently holo your poyier-oltltorrCy'

Z Does not aooiy ! ave no decencients C:Yes~ my spouse

2 Yes Z' Yes. sorneone ot~le, t-an -,y ivouse

2 No = No

2 Dori t xnw D ont Know

79. What is the moat you would be wilting to pay. per pay 84. Do you plan to elect the Survivor Benefit Plan upon

period. as your short of the premium costs of a retirement?
goviernerit-sponsored family dental benefits program?

= ncertain a'm mct aware 0I re :. a 3'3

2 Nothing. am not riteresteo in a cents. = lUncer!a,n am aware 0' e :a:-! a, :s-:

benefits Drogral" = Umceras Cc -s ie'va,'C -e :a--ea

Z Nothing. I arm already coverea 0Y Souse s 2 No t Dian !o ea~e tre Se',.ce :e'z'e e!i ev-e -

Cental orogram N No o S ,o

2 Nothing. I am currently buying onvate cental nsursnCe - N0 can' get ze!e' :overaqe esew'e'e

2 S.5or ess -a, cay oeoo 2 No 00c e~oer'5vCe

S6 to S1 t, oa ca' e'oo 7 es -11 o-y eec: -

2 St I I :0 $15 ce, ^av Der,,o Yes *,1 eC' ',a- ~
S'6 to S19 Der pav -e, cc o ! ess "

S 2C or -ore De, -av ceOcc *t- 7 Yes -- e eci '_. -ve'a;e
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95. For each family program or service listed below. Please mark (a) itls availability to you and (b) your level 01 saljsfaction

( Avelablilty Satlafactlon

C a V U z !2: =

Family Suppor Centers 0 C CD 0 CD _0 3

individual Counselinig/Thefacy C , , 2 -

~ 141

Marriage and Family Counsel-
in g/Therapy/Enichmant 0 a 0 z-

Chap0 lainl Services/ Reilgiousi

Parent Edlucat io n '

Youth/Adolescent Programs CD ' :- 1 z 7,
Child Cani Service 0 C C- -C C

Fitnan'cial Counlseiongl
.Management Edlucation z C z

Single Parent Programs C " - ' -

Pre-maritat Progralms z z z

Programs for Families w0t0

andicapped MembhnTero 0D 0 0- - -

Services for Families Outing

iRn Reraj er, ncel 0 0 0 0 0 0 0 0
Saouse Empoyment Services

~~~~~~Recreational Programs (
Souse/Chdi Abuse Serces Z 0 0 C z

Alcohol Treatmen/Crug Acuse
ogamsPrograms 0 0 0 0 0 0

Pac Conseg/rie

Legal Assistance . , -

~VII CIVILIAN LABOR FORCE EXPERIENCE

JL YOUR OWN EXPERIENCE

a6. Do you peform volunteer work for an on- of- b- -

activity? Marx ALL !?,at av y

r On-ase freaueliv wite a hee, Or "ore

tre averag~ei

0n-case nfre-,-e r~y
Of-case ,euen*y oce a 0ee0 3 ra 00

1r e average,

Al7o rreatmnuaru Aiir-,eniv

~-14-
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87. During 1984, how many hours a week did you spend on 88. Altogelher in 1984. what was the total amount Imat
the average working it a civilian job or at your own earned. before taxes and other eductLions for

bulinesa during your oft-duty hours? during your ott-duty hours!

None (GO TO 090)

Mak ~ ±t as±njtonlnt-oo.t- ttbto

X X2

X C

69. How much did each of the following conribute to your having a second job?

No Con- Minor Moderate Major Con-
Mark each Item as: finbution Contri- Contri- tribution

bution butlon

Needed additional income to meet basic

expenses 0 0 "

Nice to nave extra income to use now

Saving extra income for future needs C C

Independence C
Seof-eeteem 0 0 0

Enioyment in work itself

To gain experience for a nonmilitary second

career0 C
other . -

90. In tie past 12 months, did you receive any job offers for 92. If you were to leave the Service NOW and tried !o !irc a

a civilian job which you could take It you leave the civilian job, how likely would you *eto find a good

Service? civilian job? Marx one

Yes S No = (0 in 10) No chance

= (1 in 10) Very slight ooss,iity

= (2 in 10 Slight 0Oss;iiity

= 3 in 10) Some OOSSibility

C (4 in 10) Fair OOSSibilitV

( iin 10) Fairly good Ocssio'v

(6 in 101 Goo DOS'iOitv

(7 in 10) Prooaole

(8 in 10) Very probanle

91. Have you actively looked for civilian employment within i 9 in 101 Almost Sure

the past 12 months? 0 (10 in 10) Cerlain

- Yes Z No : Donticrnow
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B. YOUR SPOUSE'S EXPERIENCEVIII FAMILY RESOURCES
IF NOT MARRIED, GO TO 096

S6. During 1904. did you or your spouse receive any income

93. Is your SPOUSE currently: Mark ALL that apoly from the following sources mark YES or C for eac

$ In the Armed Forces RECEIVE INCOME SOURCS

Working full-time in Federal Civilian job Yes No

Working full-time in other civilian job

Working part-time in Federal civilian job .7 Interest and Dividends on Savings

$- Workig part-time in Olier civilian lob 3 Stocks. Bonds or Other irvestnrents

-. Self-employed in his or her own business - = Alimony. Child Suppon or Other Re;ular

With a jOb, but not at work because of Contributions from Persons not n.,vgng n

TEMPORARY illness, vacation. strike. etc. Your Household

3 Unpaid worker (volunteer or in family businOss) = Unemployment Con e'sator, or

Unemployed. laid off, or looking for work Workmen S Comoensatfon

3 In school . 3 Pensions from Feoerai State cr .ca

: Retired - Government Employment

Z) A homemaker =3 Pensions from Private Emvloyer or ;,o'

3 Other = 3 Socil Security or Railroad meiree.t

y SuDpiemental Security income
94. In 1984. how many weeks did YOUR SPOUSE work for public Welfare or Assslarce

pay, either full- or par-time, At a civilian job, not WIC 'fooc program !cr wcme -a-:s

counting work around the house? IncluOe weeks trial and Chiloren)

your Spouse was on paid vacation and Paid SICK leave j Government Poo Staos

Give your best estimate . Anything else no! "c!r-_ e-=s

f, None Go to 096) wages or salares

97. During 1984, how much did you or your spouse receive
$from tie Income sources listed in 096? ::, no-ce

earnings from wages or salaries in this Quest0
"

Give your best estimate

$No income from sources in 096

$ ! ' _______

.$. "

95. Altogether in 1984, what was the total amount, before
laes and Other deductions, that YOUR SPOUSE earned
from a civilian job or his or her own buainess? Give $

your best estimate Zz

. None I :T T3

1 98. As of today, what Is your estimate of the total amount of

z M outstanding debts that you may have? E 3rv

$3$ mortgage

3 3 3 Z NO debts

Z: -7.Z -$t-$499

- S500 - $'.999
T - 2000 - S4 999

=' -: S5 000 - S9 999
I Z I T 510 oo - S 

'  
999

"16. S 5 000 or -ore
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Copy alvai~cb. 60 t)TIC doom rol

U. N, P.0 rol nji fully legiblv Yerduio

o. Now much do you of your family Spend each m Olon 01. Approsimately what percentage do you or your tamn,
groceries and household Items? Please give yCu bs save by using the comnmissary instead of civlan go, f
estimate. states? Pleasie ;1 0 r0'1 -Zs s-al

S - Not aolcaoce. "0! srcO, ,'z- sa

a CDon! t ow slmcp r.y n ,o,--ssari

None

~n~r~scs D (T

Moft4.Cy GRGIV.

100. What percentage of your or your family's shopping Is
don* In military C01mmlss11115arlft? Please give your 003t
estimnate.

None

;C2. Overall how do you test about your your !amily income.

tat i&. alt the money that comas to you and other
o)members of your family lyving with you'

Mostly Satisfied
CO ~ ~Mixed ez -ai-Y s-isf ec a-c

disstisfied

T CD Mostly ois~atist CC

Unf'acoyC
- Terrible

C Alt

IX MILITARY LIFE

In~ Now would you describe the moral@ of military
personnel at your current tocation? it you are currently
assigned to a StttO. indicate the rmorais or personnel an
board snog. Mark one

~..uE 5'c--,1 S
vil" 40w l.

104. Now much do you agree or disagree Strongly Agree Neither Disagree Stlg
with each of the following Agree Agree Nor Disagre
statements about milItary tile? Mark each Item as: Disagree

Life in the military is about what I exoscled it to be _

Military personnel in the future will not Mave
as good retiterttelit benefits as I niave n'owv- -

Mooy military pity and b6eeflS will lul -so uo with itation l
My family could re Detter off f itoom a Civilian ;00 z 7 -
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10S. aglow is a list of issues particular to a military way of life. Considering current policies. pileaS indicate your leSl Of

Vert Satisfied Neither ollsatia. Very

satisfled satisfied tled dillatia-
For each Item, mark if you are: nor di- fled

satiafied

Personal Freedom 0 0 0
ACQuaintances/friendslsDs3-

Work group/co-workers 0 0 0 C C

Assignment ;lability 0 -)

Pay and aliowances 0 0 0 0

Environment for families C - -

FrKquency of moves 0 0 0 0 0

Retirement benefits -

Oppornunity to sterve one's country 0 0 0 0

Satislactor' with ; jst cj
Promotion opportunities 0 0 0 0 0

Job trainimg/in-service education -

Job secunty 0 0 '

Woriinglrenviromenltal conditions - - -

Post service educational benefift (VE.AP) 0 CD 00

Medial care

Dental care • 0 0 -

Commissary services0

10. Now, taking all things together. how satisfied are you 108. Record time now, enter military hour.

with the military as a way of lIIe?

v D iTime finished:

VeryDissatisfied

Somewhat Dissatisfied
C Neither Oissatisfied nor Satisfied

Somewhat Satisfied

Satisfied z- z

Very Satisfied"

107. We're Interes.ed In any comments or recommendations 

you would like to make, whether or not the topic was I L

covered In this survey. Do you have any comments?

0 Yes-Use the enclosed comment sheat

No

THANK YOU VERY MUCH FOR ANSWERING THIS QUESTIONNAIRE.

PLEASE SEAL THE QUESTIONNAIRE AND COMMENTS IN THE ENVELOPE PROVIDED.

FOP CONTRACroA USE ONL.

C= :D C C:D E CD C=) C= ]D :D :

-18-
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